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The purpose of carrying out this equality impact analysis is to provide evidence that you have paid ‘due regard’ to the different 

protected characteristics when making your decision upon the policy, service, or function. It is also a tool that will enable you to 

meet the 3 aims of the general equality duty: 

 

1. Eliminating unlawful discrimination 

2. Advancing equality of opportunity 

3. Fostering good relations 

 

Title of policy, project, service, function, or strategy? 

Post 16 Education Settings 

 

Directorate: Children, Young People and Families 

Service: Learning and Skills 

Lead Officer: Mary Meredith, Assistant Director for Learning and Skills 

Date: 30/07/2025 

 

 

Hull City Council 
 

Equality Impact Analysis Screening Tool 2022 
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Section 1. Introduction and Context    

What is the aim of the policy, project, service, function, or strategy? 

The aim of the project is to put in place compliant contracts with Post 16 institutions. 

A Post 16 institution means an institution which:  

a)  Provides education or training for those over compulsory school age but 

b)  Is not a school or other institution which is within the higher education sector 

The Post 16 Institutions shall provide study programme place(s) for young people. A young person is defined as a person over 
compulsory school age but under 25 with an EHCP aged 16 -25. For those with a EHCP, the places shall be allocated as per the 
Local Authority’s SEND Team consultation and includes the young person preference, vocational aspirations and academic level. 
The Provider will be required to confirm they can meet need. The Post 16 Institution shall be informed when their provision has 
been named by the Authority. 

The Post 16 Institutions will be those that are registered with Ofsted only. Any additional providers that provide education 
programmes to post-16 pupils will be contracted through different arrangements, e.g. through the Alternative Provision Review or 
through the Tuition Framework. The current variety of Post 16 Institutions that need contracts are as follows: 

- Hull College 
- East Riding College 
- Bishop Burton College 
- Wilberforce College 
- Wyke College 
- Linkage (Beverley) College 
- Hull Training and Adult Education 
- Avant Skills Academy 
- Humber Learning Consortium 
- Doncaster Deaf Trust 
- SCL Education Group 
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- Henshaw’s Residential Specialist College 
- Humberside Engineering Training Association  
- McArthur Dean Training 
- Ron Dearing UTC 

This list of Providers is not an exhaustive list and may change dependent on the cohort of needs. 

What outcomes will be achieved with the new or changing policy/service? 

The Post 16 Education Institutions will be contracted under the new arrangements. As they are education providers with no 

pecuniary interest, there is no requirement to go through a tender process. Having contracts in place ensures that provision is 

accountable to a high standard, and where issues are raised, the providers can be held to account. 

The provider(s) will comply with the legislation below: 

- SEND Code of Practice 2015 
- The Children Act 1989 and 2004 
- Education (Independent School Standards) Regulations 2014 
- Equality Act 2010 
- Data Protection Act 2018 
- Mental Capacity Act 2005 and Amendment 2019 
- Working Together to Safeguard Children 2024 
- Keeping Children Safe in Education 2025 

The Provider shall be expected to ensure that all young people placed within their setting: 

 Achieve their identified outcomes as set out in the EHCP; 

 Prepare the young person for progression and to achieve relevant qualifications. 

 Preparing the young person for adulthood.  

 To review the EHCP with the young person, other professionals and parents / carers in line with Hull City Council SEND 
team protocols.  
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 Post 16 settings to work collaboratively with the local authority on the Annual Review of young people with SEND.  

 Post 16 settings to provide information to the local authority to demonstrate the quality assurance of educational 
provision. 

 To exchange data with the local authority which supports transition and promotes participation in education, employment 
and training. 

 Learner of concern form to be completed in a timely manner when a young person is at risk of placement breakdown, 
either through exclusion, disengagement or being unable to meet the needs of the young person. 

 

Are there any associated/ linked policies, services, or procedures? If yes, please detail: Yes☐No☐ 

The Service falls within the legislative and policy framework of the following policies: 

- Education Act 1996, Education Act 1996 (legislation.gov.uk) 

- Education and Skills act 2008, Education and Skills Act 2008 

- Hull City Council’s Community Plan 2024 – 34, Community plan | Hull 

- Hull City Council’s Education Protocol, Education Protocol | Hull 

- Hull City Council’s SEND Sufficiency Strategy 2023 – 28, Building Communities of Specialist Provision: A Collaborative 

Strategy for Children and Young People with Special Educational Needs and Disabilities (SEND) in Lincolnshire 

(mylocaloffer.org) 

- Hull LAP SEND Strategic Plan 2024, hull-lap-send-strategic-plan-2024-7-final-1-3-24-002.pdf (mylocaloffer.org) 

- SEND Code of Practice 2015, SEND code of practice: 0 to 25 years - GOV.UK (www.gov.uk) 

These services will be reviewed in line with the school’s Ofsted inspection framework. 

 

Section 2. Please use this part of the screening tool identify any positive or negative impacts on the different protected 
characteristics. Please ensure that you refer to any research or data you have used to identify these impacts.  
 

https://www.legislation.gov.uk/ukpga/1996/56/contents
https://www.legislation.gov.uk/ukpga/2008/25/contents
https://www.hull.gov.uk/strategies-policies-plans-performance/community-plan
https://www.hull.gov.uk/schools-education/education-protocol/1
https://hull.mylocaloffer.org/media/zmhbwa2j/app-1-hcc-send-sufficiency-strategy-refresh-final-003.pdf
https://hull.mylocaloffer.org/media/zmhbwa2j/app-1-hcc-send-sufficiency-strategy-refresh-final-003.pdf
https://hull.mylocaloffer.org/media/zmhbwa2j/app-1-hcc-send-sufficiency-strategy-refresh-final-003.pdf
https://hull.mylocaloffer.org/media/1u1d4hnv/hull-lap-send-strategic-plan-2024-7-final-1-3-24-002.pdf
https://www.gov.uk/government/publications/send-code-of-practice-0-to-25
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Please tick at least one option per protected characteristic. Think about barriers people may experience in accessing services, how the policy 
is likely to affect the promotion of equality, knowledge of customer experiences to date. You may need to think about sub-groups within 
categories e.g. older people, younger people, people with hearing impairment etc.  

 
 Potential 

Positive Impact 
Potential 

Negative Impact 
No Disproportionate 

Impact 
Additional Information (include reference to 
any consultation or research here) 

Age ☒ ☐ ☐ This is likely to have a positive impact on young 
people aged 16 – 18 years, and up to 25 years for 
those with an Education, Health and Care Plan, 
due to the formalisation of contracts. 

Disability ☒ ☐ ☐ This is likely to have a positive impact on those 
with a special education need and/or disability 
between the ages of 16 to 25 years, due to the 
formalisation of contracts. 

Gender ☐ ☐ ☒ The current cohort in Post 16 education is 48.5% 
female, 51.4% male and 0.1% undisclosed. Post 
16 places are open to pupils of any gender. 

Gender 
Reassignment 

☐ ☐ ☒ Data is not currently collected on if this will benefit 
this protected characteristic. 

Marriage or Civil 
Partnership  

☐ ☐ ☒ Data is not currently collected on if this will benefit 
this protected characteristic. 

Pregnancy or 
Maternity 

☒ ☐ ☐ Data suggests that 1% of the current cohort are 
either pregnant or a parent and attending a Post 
16 provision. Post 16 places are open to all 
pupils, regardless of pregnancy or maternity. As 
such, the formalisation of contracts with Post 16 
settings will likely benefit those with this protected 
characteristic. 

Race ☒ ☐ ☐ Post 16 provision are open to all pupils regardless 
of race. 77% of the current cohort accessing the 
current provision is currently White British; the 
other 23% is mixed, with the other highest 
percentage being White other ethnic background 
(8%) and others being split across other ethnic 



 

 

OFFICIAL 

OFFICIAL 

minority backgrounds. As such, the formalisation 
of contracts with Post 16 settings will likely benefit 
those with this protected characteristic. 

Religion or Belief ☐ ☐ ☒ Data is not currently collected on if this will benefit 
this protected characteristic. 

Sexual Orientation  ☐ ☐ ☒ Data is not currently collected on if this will benefit 
this protected characteristic. 

Non-Statutory - 
Socio-economic 
 

☒ ☐ ☐ Post 16 education is open to all pupils regardless 
of socio-economic status. 28.8% of the current 
cohort are eligible for free school meals and 
31.8% are entitled to pupil premium. As such, the 
formalisation of contracts with Post 16 settings 
will likely benefit those with this protected 
characteristic. 

 

Who Does the policy or decision impact? 

 Yes No Indirectly 

Service Users ☒ ☐ ☐ 

Carers of Family ☒ ☐ ☐ 

General Public ☐ ☒ ☐ 

Staff ☐ ☒ ☐ 

Partner Organisation ☒ ☐ ☐ 

 

Should a full EIA be completed for this policy, project, service, function, or strategy? 

Yes ☐ No☒ 

Please explain the reason for this decision. 
Please use the box below to identify whether or not the policy, function or service has specific relevance to equality and will 
therefore need to undergo a full Equality Analysis 

The formalisation of Post-16 contracts is likely to have a positive impact on Post-16 pupils. 
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Section 3. Quality assurance and publishing 

Please ensure that screening tool has been quality assured by a member of the Equality Team and agreed a full Equality 

Analysis is not required. 

 

Senior Officer 

 

Date: 08/09/25 

 

Equality Officer  Date: 10-10-2025 

 


