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Briefing Paper to the Economy and Environment Wards: All

13 March 2025

Hull Training & Adult Education Annual Report & Performance Review

Briefing Paper of the of Assistant Director for Economic Development and Regeneration

1. Purpose of the Paper and Summary

The purpose of this paper is to present a briefing to Members of the Commission about the
post 16 Educational provision, in the annual report to Ofsted and illustrated in the Summary
document attached.

To follow up on the 2022 paper to the board post 2022 Ofsted visit and enable the
Commission to scrutinise the Annual Report.

2. Background

Hull's Trainings Adult Education strategy for 2023-2024 focused on improving skills,
enhancing career opportunities, and promoting social mobility through high-quality
education, employer collaboration, and community engagement. Key priorities include
improving teaching quality, increasing, and expanding apprenticeships, study programme
and adult learning whilst fostering diversity and inclusion across all learning pathways.
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AEB (Adult Education
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Overall effectiveness (Overall Grade) 2

Quality of Education
. Behaviour and attitudes

. Personal development
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4. Leadership and management
5. Apprenticeships

6. Adults 19+ 2

7. 16-19 Provision (SP) 2

The latest self-assessment report evaluates and confirms the continued strength of our
provision, maintaining our Grade 2 (Good) rating. This outcome reflects our ongoing
commitment to delivering high-quality education and support for our learners. The report
highlights key areas of success, including effective leadership, strong teaching practices,
and positive learner outcomes.

Moving forward, we remain dedicated to building on these strengths, addressing identified
areas for further improvement, and striving for excellence in all aspects of our provision.
Our focus will continue to be on ensuring the best possible learning experience and
outcomes for all stakeholders, in line with our strategic objectives and the evolving needs
of our community and economy.

3. Issues for Consideration
The Head of Service and Assistant Director of the Executive Advisory Board and the
Portfolio holder/Chair highlight the importance of the scrutiny committee in understanding
HTAE’s role and responsibilities with respect to work based learning and further education
in the city.
That the current governance structure and operational control of HTAE provision is fully fit
for purpose.
That the Self-Assessment Report has been completed with robust actions identified to
address areas of improvement. Strengths and Areas for Improvement (AFIs) to be noted.

4. Next steps
Continue to scrutinise the measures that will accelerate the achievement of Outstanding
learner outcomes and ensure resources are appropriately allocated to deliver these
measures.
Continued focus in improving outcomes with the Executive Advisory Board (EAB) and
senior managers scrutiny of the Quality Improvement Plan (QIP) and benchmark targets
throughout 2025.
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Assistant Director for Economic Development and Regeneration
Contact Officer : Sharon Gamble Telephone No. : 01482 615349

Officer Interests:
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