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Tel: 01482 300300

Full Council
To:

Membership:
All Members of the City Council (57)
Officers:
Matt Jukes, Chief Executive
Trish Dalby, Deputy Chief Executive
Alison Murphy, Director of Children, Young People and Family Services
Julia Weldon, Director of Public Health and Adult Services
Mark Jones, Director of Regeneration
David Bell, Director of Finance and Change Management
Ian Anderson, Town Clerk
Paul Rawcliffe, Democratic Services Officer (x5)
For Information:
Honorary Aldermen (x7) (Public Sets)
Labour Group Secretary
Democratic Services (x10 Public Sets)
Guildhall Reception (Public Set)
Reference Library (Public Set)
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Full Council
10:00 on Thursday, 20 September 2018
Council Chamber

AGENDA
CIVIC AND PROCEDURAL

1

Apologies
To receive apologies for those Members who are unable to attend
the meeting.

2

Declarations of Interest
To remind Members of the need to record the existence and nature
of any Personal and Discloseable Pecuniary interest in items on the
agenda, in accordance with the Member Code of Conduct.
(Members Code of Conduct - Part D1 of the Constitution)

3

Minutes of the Meeting of the City Council held on 19th July,
2018
To consider the above minutes.

4

Composition of Political Groups
The Monitoring Officer to report any changes to the compostition of
political groups.
(Council Procedure Rules 5.2.5).

5

Membership of Committees and Joint Committees
To consider motions (if any) to appoint members to a committee or a
joint committee.
(Council Procedure Rules 5.25 and 10.1.13)

6

Installation of Honorary Freemen
To consider the recommendation of the Civic Committee to confer
the title of Honorary Alderman on Mr. T. Geraghty and Mrs. M. Glew,
in accordance with Section 249(i) of the Local Government Act,
1972.

NON-EXEMPT ITEMS
PUBLIC ITEMS
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7 - 34

7

Petitions
To consider any request for the Council to receive petitions for which
the notice required by Council Procedure Rule 12.3 had been given.
(Council Procedure Rule 12)

LEADER OF COUNCIL AND CABINET

8

Leader's Statement
The Leader of Council may make a statement to the Council and a
period of up to 10 minutes is allowed for this purpose.
The leader of a political group represented on the Council may
respond to the statement and a period of up to 5 minutes each is
allowed for this purpose.
(Council Procedure Rule 13)

9

Questions (with written notice) to the Leader of the Council,
Members of the Cabinet, Chairs of Committees and Others
A member may put a question for which the notice required by
Council Procedure Rule 14.2 has been given.
A member may put a written question to:
Leader of Council
Members of the Cabinet
Chair of an area committee
Chair of a committee or body discharging overview and scrutiny
functions
Chair of a committee or body discharging regulatory functions
A member of Council in receipt of a special responsibility allowance
or appointed to hold any position or office
A member nominated by the Humberside Combined Fire Authority
A member shall have up to two minutes to put a question and the
member replying shall have up to three minutes. Questions shall be
limited to 40 minutes.
The member who put the original question may, at the discretion of
the Lord Mayor, ask one supplementary question arising out of the
original question and answer.
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The Lord Mayor may permit one member of Council to ask a second
supplementary question arising out of the original question and
answers.
(Council Procedure Rule 14)

10

Amendments to the 2018/19 Pay Policy for Senior Officers

35 - 60

To consider the above report.

OVERVIEW AND SCRUTINY, REGULATORY AND OTHER COMMITTEES

JOINT ARRANGEMENTS

BUSINESS DEFERRED FROM THE PREVIOUS MEETING OF COUNCIL

MEMBER BUSINESS

11

61 - 64

Notice of Motion
Details

12

65 - 66

Notice of Motion
Details

13

67 - 68

Notice of Motion
Details

14

69 - 70

Notice of Motion
Details

15

71 - 76

Notice of Motion
Details

16

77 - 82

Notice of Motion
Details
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61
Council
19th July, 2018
PRESENT:Councillor Allen, the Lord Mayor (in the Chair).
Councillor Wilson, Deputy Lord Mayor (D. C.);
Councillors Abbott, Akbar, Belcher, Bell, Bisbey, Black, Brabazon, Brady,
Bridges, Burton, Chambers, Chaytor, Clark, Conner, Craker, Dad, DrakeDavis, Dunstan, Fareham, Fudge, Gardiner, Greenhill, Hale, Harrison,
Hatcher, Herrera-Richmond, Hewitt, Ieronimo, Ince, Kennett, Langley,
Lunn, Matthews, McCobb, McMurray, Neal, Nicola, Pantelakis, Payne,
Petrini, Pritchard, Quinn, (Mrs.) C. E. Randall, Robinson, Rodmell, Ross,
A. Thompson, D. Thompson, M. Thompson, Tock and Williams.
APOLOGIES:Councillors Coward, C. Randall, Wareing and Webster.
Minute Description/Decision
No.

Action
By/Deadline

PROCEDURAL ITEMS
32

DECLARATIONS OF INTEREST
No declarations of interest were made in respect of
the items that follow below.

33

MINUTES
Agreed – That the minutes of the meeting of the
City Council, held on 21st June, 2018, having been
printed and circulated, be taken as read and
correctly recorded and be signed by the Lord
Mayor.

34

COMPOSITION OF POLITICAL GROUPS
The Town Clerk reported that there had been no
changes to the composition of the political groups
within the City Council.
Agreed – That the report be noted.

35

MEMBERSHIP OF COMMITTEES AND JOINT
COMMITTEES
Moved by Councillor Chaytor and seconded by
Councillor Hale:
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Paul Rawcliffe/
Nadine Wharam
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That Councillors Clark (Chair), Kennett and Payne
be appointed to the vacancies on the Corporate
Parenting Board.
That Councillors Dunstan and Pantelakis replace
Councillors Bridges and Lunn on the Freetown
Society of Kingston upon Hull – Executive
Committee.
That Councillor Fudge replaces Councillor Bridges
on the Freetown Special Projects Trust.
That Councillor Craker be appointed to the vacancy
on the NPS Humber Limited – Board of Directors.
That Councillor Gardiner replaces Honorary
Alderman Gemmell on the Trans-Pennine Trail
Steering Group.
That the Civic Committee be increased from 10 to
12 seats, with an additional seat for the Labour and
Liberal Democrat Groups. Councillor Hewitt be
appointed to the additional Labour seat. The
additional Liberal Democrat seat is currently
vacant.
Motion carried.
36

PETITIONS
The Town Clerk reported that he had not received
any petitions that needed to be considered by the
City Council.
Agreed – That the report be noted.

37

LEADER’S STATEMENT
The Leader began his statement and commented
on the recent power outages affecting the City
Centre including various City Council offices; the
recent meeting with Jake Berry MP, the Northern
Powerhouse Minister; the success of the area’s
Local Enterprise Partnership (LEP); the
development of the Humber area as an ‘energy
estuary’; the forthcoming announcement from the
Government around the future of LEPs; the
Leaders’ Group meeting’s decision to pursue a full
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Yorkshire devolution; that the Ferens Art Gallery
was runner-up in the Art Fund Museum of the Year
Award; the opening of the Integrated Care Centre
in East Hull, and political comments in the press
regarding housing developments in the West of the
City.
Councillor Ross replied to the Leader’s statement
and commented on the need for Hull not to be left
behind with regard to Combined Authorities; the
future of LEPs; the Scott Street Bridge; the need
for the current Administration to be as transparent
as possible in its dealings with the other political
groups; how the City had fallen in love again with
its cultural assets, and the Ferens Art Gallery.
Councillor Fareham replied to the Leader’s
statement and commented on how the recognition
of the Ferens Art Gallery in the Art Fund Museum
of the Year Award was good for the City; his
concern for the City’s train services; the recent
good news concerning the area’s LEP; the need for
greater transparency when Council services were
transferred to wholly owned/joint venture
companies, and ‘One Yorkshire’ devolution.
Agreed – That the Leader’s Statement, and the
responses to that Statement, be noted.
38

QUESTIONS (WITH WRITTEN NOTICE) TO THE
LEADER OF THE COUNCIL, MEMBERS OF THE
CABINET, CHAIRS OF COMMITTEES AND
OTHERS
Councillor Craker asked the Chair of the Wyke
Area Committee, Pearson Park had received
funding from the Heritage Lottery Fund to
improve the park. What was being done in
relation to the play park in Pearson Park given
that Heritage Lottery Funding could not be
used on that?
The Chair of the Wyke Area Committee replied that
prior to the local election she had raised the issue
of Pearson Play Park. She had concerns that the
Heritage Lottery Fund monies, which they had
been very successful in getting through the
Steering Group, could not be used for the Play
Park. So, funds were secured from Ward budgets
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to undertake a refurbishment, after a consultation.
That would be match funded from the Portfolio
Holder for Culture, Leisure and Tourism’s budget
for Parks and Green Spaces. She looked forward
to working collaboratively with Councillors in the
Bricknell and Central Wards to improve the Play
Park for the benefit of parents and their children,
not only form the Wyke Area, but families who
visited from across the City. Pearson Park was
recognised as one of the finest parks in the City.
Councillor Tock asked the Portfolio Holder for
Operational Services, given that there was no
specific strategy in place for dealing with verge
parking in the City, what did the Portfolio
Holder think of the charity, Living Streets, and
its campaign to secure a ban on pavement
parking in England? The campaign highlighted
the problems that pavement parking could
cause for all pedestrians, but especially for
disabled people; people with pushchairs, and
older people. Was this a campaign that the
Portfolio Holder would support?
The Portfolio Holder for Operational Services
replied that the Council was supportive of keeping
footways clear of parked vehicles to ensure there
was adequate access for pedestrians. A Traffic
Regulation Order (TRO) had been implemented to
prevent verge parking on Lambwath Road. It
should, however, be recognised that, in dense
housing areas with narrow streets, if vehicles were
prevented from parking with wheels on the footway
or verge, it had the potential to cause other
problems related to traffic flow and access as there
could be insufficient room to pass. Any restrictions
therefore had to be considered on a case by case
basis. Last night she held a meeting with
Councillors Bisbey and Quinn about a road being
too narrow and a person with a disability who
wanted to add a driveway to their house. She
thought that was cross-party working done really
well. It was a good, successful meeting and they
awaited the outcome. She realised that Councillors
Chaytor and Fareham were working together on
something. Councillor Ross had said he thought
that cross-party working was non-existent, but she
thought it did exist in this Chamber.
Councillor M. Thompson asked if the Leader of
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the Council could update Council on the recent
developments on his Ward regarding health
care provision?
The Leader of the Council replied that he had
already spoken extensively on that subject, but he
would say a few words on the effect the Integrated
Care Centre would have. There were people with
appointments for many different ailments as they
got older and, of course, that was a lot of toing and
froing from the hospitals. With the Integrated Care
Centre, there were specialists in all aspects of care
on different illnesses. So, what you did when they
were there, you generally stayed for half a day at
least and saw the different specialists in all those
ailments. They treated you, or gave advice, instead
of you being in permanent queues in hospital. You
got the care and guidance that you needed. They
had had letters back already from patients saying
what a wonderful service it was to be able to go
and actually have time to speak to people and not
then have to chase about for the next five or six
weeks going to different appointments. The other
thing was, he believed, that as part of the
development of the integrated Care Centre, was
that they were going to acquire four bungalows
where, when residents could not go home
straightaway, they would stay over and get that
additional care. He thought it was quite inspiring
and he hoped this would be taken up all over the
country. If you could solve the care of the elderly
between them, which was a massive thing for the
future, and do it in a humane way, there was a real
opportunities to totally change the face of care for
the elderly in the future.
Councillor Ince asked the Portfolio Holder for
Neighbourhoods, Communities and
Environment, that members knew that
Humberside Police were working hard to tackle
the problem of nuisance motor bikers through
Operation Yellowfin and other measures.
However, nuisance motor bikers remained a
real problem in Boothferry Ward and many
other areas in the City, raising both safety and
noise concerns. Could the Portfolio Holder
provide an update on what the Council was
doing, alone and with partners, to help tackle
this problem?
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The Portfolio Holder for Neighbourhoods,
Communities and Environment replied that motor
biker nuisance as they knew it in his particular
Ward, he thought there had been something like
five calls a month received on motor biker nuisance
right across the whole of the City. This showed the
scale of the issue. What had happened in some of
the other Wards, and he understood it was the
same in this Ward, was that the nuisance motor
biker notices had gone up. He believed that they
had gone up in this area as well. It was certainly
something that he would encourage people to do
because in the Marfleet Ward, you could see that
this had had a massive impact where it had
reduced the motor biker problem. They had
worked in partnership with the Police, through the
Community Safety Partnerships. On top of that,
obviously, the problem in dealing with it was not
something that the Neighbourhood Team and the
Neighbourhood Nuisance Team could deal with.
What had to happen was that it was reported to the
Police. It was a policing matter. The City Council
was not able to deal with the issues on tracks, or
the streets, as it was a real policing matter. So, he
asked Councillors involved in the area that, if they
were going to make a referral to him, could they
please first of all speak to the Police and report
those incidents to the Police? There was another
issue in terms of the officers and members in that
particular area. Obviously they had their Ward
priorities. The Ward priorities as he understood it
were: Priority 1 – anti social behaviour, youths
causing annoyance on Spring Bank; Priority 2 – car
parking damaging grass verges, and Priority 3 - the
safety of Costello Park mainly around youths
congregating and being a nuisance on motorbikes.
So, obviously, not in that particular area but he
asked for those priorities to be reviewed and
looked at putting that in place. That was what he
wanted to be done and that was his response.
Councillor Ieronimo asked if the Portfolio
Holder for Neighbourhoods, Communities and
Environment could respond to the complaints
that had been raised by residents in the
Summergroves Way area about the ongoing
noise caused by nearby development work?
Would the Portfolio Holder agree that more
thought should have been given to mitigation
measures during the planning stage of that
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development?
The Portfolio Holder for Neighbourhoods,
Communities and Environment replied that the
construction noise was considered through the
Planning Application process. As had been heard
already from the Leader of the Council, members
sat on the Planning Committee and took
responsibility for planning as they always did.
Public Health Officers had visited the site and
monitored the noise levels. They had assessed the
readings and confirmed that the noise generated
was not classed as a statutory nuisance. Pubic
Protection Officers had liaised with Planning
Officers regarding the ongoing development work.
Environmental Health Officers and Public
Protection Officers had carried out investigations,
including numerous site visits, and had monitored
the noise of the piling work. He understood that
the piling work during the daytime had been
increased. Work would now start at 8.00 a.m. and
not at 7.30 a.m. The idea of the changes was to try
and reduce the amount of time that people waited.
He understood that the work was to go on until
mid-August and would not go on much longer than
that. So, the issue was being dealt with. He asked
members to speak to him or the Public Protection
Officers if there were any other issues around this
matter.
Councillor Herrera-Richmond asked if the
Portfolio Holder for Culture, Leisure and
Tourism could clarify what refurbishment work
had been carried out in Peter Pan Park; how it
was funded, and when the Park would reopen?
The Portfolio Holder for Culture, Leisure and
Tourism replied that the work on the Peter Pan
Park was agreed well before he became the
Portfolio Holder. He thought the question was
appropriate to be asked and it had to be about the
opening of the Park and the funding for the work.
He was pleased to say that the Peter Pan Park was
due to reopen week commencing 13th August,
2018. It had benefitted from significant
improvements at a cost of £159,000, which did not
include professional fees. The funding had come
from a few different sources including two
contributions from Boothferry Ward funds. That
was £20,000 in 2013 and £50,000 in 2017/18. This
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was topped up by a Section 106 funding from three
schemes, the largest being the Barratt
development on Calvert Lane, which provided
£110,000. The two other schemes provided
smaller amounts of £1,500 and £2,400. The new
equipment would consist of inclusive swings,
inclusive roundabouts, two multi-active climbing
units, rope climbing nets, solid bar cableway, new
springers, and new seating and benches. The cost
included associated groundworks, fencing and a
new tarmac path leading to the play area. He had
been invited to attend the opening and he would
make that visit.
Councillor Drake-Davis asked the Portfolio
Holder for Culture, Leisure and Tourism, given
the keen level of interest in the local
community, would the Portfolio Holder give
residents his personal assurance that the
paddling pool at Oak Road Playing Fields
would be open for the summer, on 28th July,
2018, as had been communicated to
Councillors?
The Portfolio Holder for Culture, Leisure and
Tourism replied that this was a question that could
not be answered because the paddling pools were
all open. They were all operational on the date
Councillor Drake-Davis had said. How could you
say a paddling pool would be open for so long? If it
opened on the 25th of the month, and was then
vandalised or had glass thrown in it that evening,
then it would be shut the next day. He could
guarantee that they were opening on time and six
paddling pools would be operational including
Beresford Avenue.
Councillor Brabazon asked if the Portfolio
Holder for Adult Services and Public Health
could please update Council on how they were
progressing with the commissioning of NHS
services?
The Portfolio Holder for Adult Services and Public
Health replied as most Members were aware the
Council and the NHS’s Clinical Commissioning
Group (CCG) in Hull had established an Integrated
Commissioning Governance Framework which
enabled them to commission health and social care
more effectively for children and young people;
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adults, and the older generations. This was
supported by a joint financial budget of £645 million
and a joint decision making process for
commissioning activities. Hull was one of the few
places in the country that established integrated
commissioning in that positive way. They had
been commended by NHS England; highly
commended in the Local Government Chronicle
awards recently, and had had really positive
feedback in the recent Peer Review of the Council.
It was also really important to note that NHS
England had just confirmed that the CCG, that is
the Hull CCG in case there was any doubt, was
officially rated once more as outstanding for the
second consecutive year. The narrative from NHS
England that accompanied that view included a
note of recognition for integrated working and the
Joint Financial Plan. She thought everyone could
take great comfort from the fact that they were
doing exactly what was required and worked very
closely with, what they were lucky to have, an
excellent CCG in the City.
Councillor Greenhill asked the Portfolio Holder
for Operational Services, last month a question
was asked about grass cutting across the City
and the Liberal Democrats were grateful to the
Portfolio Holder for acknowledging the
problems that existed and for committing to
make improvements. Could the Portfolio Holder
make a similar commitment to address the
problems with tree cutting? Residents had
reported that trees and other plants were not
being cut and properly maintained, to the
extent that they were now blocking pathways
and impeding access for pedestrians and
cyclists.
The Portfolio Holder for Operational Services
replied that an annual programme of tree
maintenance and regular inspection took place.
The programme could be affected due to dealing
with the aftermath of storms, of which there were
many, during late 2017 and early 2018. Officers
also had to consider the bird nesting seasons. As
part of the review of grass cutting she had already
asked Officers to incorporate tree and shrub
maintenance. This would work its way through the
usual area and scrutiny process during the year.
Going back to the grass cutting she had seen
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something that morning that really gladdened her.
There were three Council workers and their hoes
and were removing all the weeds and grass that
were around the lamp posts and somebody took
them cold drinks out. She was really happy about
that because the feedback she received about the
work on removing weeds and the road works
getting done, was really good. This was what the
workers wanted. They had now had years of being
kicked in the teeth and being told they were not
doing a good job and what was happening with all
the long grass. It was really the cutbacks that the
Government had been doing, what the Liberal
Democrats had all agreed to when they were part
of the Coalition Government. So, now they could
turn around and say they were doing the jobs that
needed to be done and people recognised that it
was the cuts, not the Council.
Councillor McMurray asked if the Portfolio
Holder for Economic Investment, Regeneration
and Planning, Land and Property could give the
Chamber an update on the Scott Street Bridge
and Banksy issues?
The Portfolio Holder for Economic Investment,
Regeneration and Planning, Land and Property
replied that it was an important issue for his Ward
and he was pleased that the Ward members were
taking it so seriously. There were just a couple of
facts that needed correcting and he was glad the
reporter from the Hull Daily Mail was here. The
bridge was actually shut in 1995 when former
Councillor Stanley was the Chair of the Highways
Committee and he was the Deputy Chair. The
bridge had not actually been shut by the City
Council because there was a two tier authority
system in place at the time. It was shut by
Humberside County Council. In the rewriting of
history the City Council was blamed for everything.
It was not a decision taken by the City Council at
the time because they had the bridge men, and
they were all men at the time, but they did not have
the responsibility. It begged the question why it
had been shut as a highway in 2007 because,
obviously, for a considerable amount of time
people were obviously walking on water to use that
highway but that was a separate issue. Clearly,
the bridge was in a serious state. The Engineer’s
reports said that it was an unsafe structure.
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Officers of the Council would check that and, as
part of their application to demolish, had potentially
to consider demolishing elements of a dangerous
listed structure, and would have to look at various
options for that. This was such an issue because
of, as Councillor McMurray had alluded to, the
Banksy, because it had been fairly much a ‘sleepy
hollow’ area of town for many years. Whatever
happened, whatever solution the engineers came
up with for making the bridge safe, it would likely
include removing the decking so the Banksy would
be removed even if there was some sort of sub
structure remaining. Then it would be a case of
where. He knew that Councillors Akbar and
McMurray were very keen, as he was sure the
whole Chamber was, to see that thriving artistic
area not detached from what was the stimulus for
that, namely the Banksy. They would be
committing to replacing the Banksy in that area, or
as near as possible to it but, obviously, they had to
consult with the artistic community and the Ward
Councillors about where that would be. It would
not be moved to a gallery in town it would be in that
area. Even for the period when it was removed
pending the bridge work, one of the local publicans
had approached the Council and asked if it could
be in their pub. They had measured up, because
they thought that was a great idea, but it would not
fit. They were actively engaging with the
community already as a Council to ensure the
artwork stayed in that area. They intended to work
with the Area Committee and the other
stakeholders, the artistic community and the
businesses in that area, to ensure that the artwork
was kept safe and secure. It would have to be
rehung in context so people would understand why
it was there and the purpose of it being there. He
thought it could actually fuel extra funding to the
area when that had been done. The removal of the
Banksy from the bridge would be commissioned
separately because these were two very different
operations. He was involved fully with the Ward
Councillors and others in that process.
Councillor Chambers asked the Portfolio
Holder for Adult Services and Public Health,
1,200 consultation responses had been
collected as part of Blueprint Hull’s
engagement exercise. Did the Portfolio Holder
think that this was a high enough level of
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engagement with patients? Given that much of
this engagement exercise was conducted
online, was the Portfolio Holder confident that
patients who may not regularly use the internet
had had enough opportunity to learn about
Blueprint Hull and to make their voices heard?
The Portfolio Holder for Adult Services and Public
Health replied that the Hull Blueprint, as she was
sure Councillor Chambers was aware, was a
consultation exercise undertaken by the NHS, not
the City Council. Having said that there were some
facts about the consultation on extending access to
GP services in Hull. It was worth noting that one of
the objectives was to gauge the appetite for
alternative ways to book and access GP services
including online. It was appropriate in that sense to
make use of that channel in the engagement
exercise. 1,238 people had completed the
questionnaire and that was the highest response to
an engagement or consultation exercise
undertaken by NHS Hull to date outside their own
People’s Panel. It was not a straight out thing and
much preparatory work had been done. Preconsultation around the Primary Care Blueprint for
Hull had happened in 2016 and 2017 as well. Hull
People’s Panel had asked 3,000 people for their
views and experiences of GP services. There had
been a number of face to face briefings with GPs,
Practice Managers and patient participation
groups, held at a number of sessions led by the
Director of New Models of Care and the Head of
Primary Care. Citywide engagement sessions had
been held with CCG members in May, 2016, led
again by the CCG. There had been a Health Expo
event in July, 2016, and again a questionnaire was
circulated with a roving microphone. Trust
volunteers captured much of the conversation with
Talking Heads. Copies of the first two issues of
‘My City, My Health, My Care’ had also been widely
distributed throughout healthcare and other public
buildings during 2017 and 2018. Those clearly
outlined the changes proposed and any future
plans for GP services in Hull. During the current
year 5,000 printed questionnaires had been
distributed through primary care providers, which
was roughly one hundred per GP. Practices had
also been encouraged to add the link to any
questionnaire on their own websites. The
consultation had also been covered by local
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broadcasters. Dr. Dan Roper had appeared on
three different radio stations to talk about it and to
take questions. The Hull Daily Mail had also
printed an article to discuss the plans and the
extended access to primary care. Finally, there
had been a link to an online version of the
questionnaire which had been shared on social
media and twitter, etc. The brief answer to the
question was that yes, everything that could
possibly have been done, had been done. People
could not be forced to respond but where people
had an issue they must feel free to raise it. They
did not always feel as ready to agree to something
as just leave things as said. She was more than
happy that the CCG had done everything
conceivable to make sure that everyone in the City
who needed to be reached had been reached.
Councillor Fudge asked if the Portfolio Holder
for Operational Services could update everyone
as to the City Centre cleaning schedules?
The Portfolio Holder for Operational Services
replied that all litter bins in the new public realm
area were washed out once a week. The public
realm was cleansed in accordance with
specifications in that (i) water was jetted onto the
public realm via the routine mechanical sweepers
and a gentle scrub was done via the same
machines, and (ii) a deeper cleanse was
undertaken via a city jet machine sourced in liaison
with the public realm contractor. It was the second
machine lifting the general grime which could be
seen at the Interchange, along Jameson Street,
King Edward Street and New Cross Street. The
machine operated at about three miles per hour so
it was a little bit like a Forth Bridge operation. Litter
levels were extremely low in the City Centre and
any litter was usually fresh and removed on a
continual basis, seven days a week. Officers
operated in the City Centre from 5.00 a.m. until
6.00 p.m. seven days a week. A night shift took
over from 6.00 p.m. until 2.00 a.m. currently five
days a week Sunday to Thursday. A second night
shift was being progressed to cover the missing
days. On top of that some doorways were washed
down independently by Hull BID. She explained,
as a bit of background information, that cleaning
the public realm was also assisted by rainfall. The
lack of rainfall over the last several weeks had
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removed the assistance of natural washing.
Different options were being explored such as
getting more natural water onto the public realm via
a bore hole to assist with the prevention of staining.
Staff had also been asked for their ideas about
removing the staining.
Councillor A. Thompson asked the Portfolio
Holder for Neighbourhoods, Communities and
Environment, residents in Boothferry Ward and
in other areas in the City had reported an
increase in rodent sightings, particularly
sightings of rats. Due to the size of the rodents,
many residents had expressed their concerns.
Could the Portfolio Holder provide an update on
the work being done to tackle rodent
infestations?
The Portfolio Holder for Neighbourhoods,
Communities and Environment replied that it was
an important question for everyone in the Chamber
and certainly for every single Ward. Officers from
Public Protection worked very closely with
Yorkshire Water on effective sewer baiting
programmes to reduce the population of rats in the
sewers. He had been out with the rat catchers and
that had been demonstrated to him. Complaints
about rats were responded to as a matter of priority
and as a result of the sightings. If evidence of an
infestation was found then the appropriate remedial
action was taken to identify the source and ensure
that rats were controlled. There were two types of
statistics that showed the difference between
complaints about rats, called service requests, and
positive treatments called ‘takes’. Two completely
different things. Unfortunately, on most occasions,
Officers, when responding to the service requests,
could then not find the evidence of rats that had
been present which was needed to administer the
poison. As a result complaints outweighed
treatments and that would be expected. In addition
to treating with poison there were other ways to
address the problem, including service requests
and legal notices requiring owners to take
measures to keep their land and property free from
rats and mice. Advice on pest control was
generally provided without charge to members of
the public and free treatment and investigation
services were provided for rats in domestic
properties. Each Ward in the City was different
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and it was not possible to give meaningful
comparisons. Wards differed in many ways, size,
amount of open space, density of population, the
age of the premises and the mixture of tenure. All
those factors resulted in different reporting systems
for rats. In terms of the Boothferry Ward it did not
stand out particularly, except that there was a
higher than average number of complaints which
resulted in a higher than average number of
positive treatments. This could be expected when
evidence was found and it actually demonstrated
that the action taken to deal with it was effective.
Councillor Harrison asked if the Portfolio
Holder for Economic Investment, Regeneration
and Planning, Land and Property could update
the Chamber as to proposed building
improvement to Ennerdale Leisure Centre and
the timescales involved?
The Portfolio Holder for Economic Investment,
Regeneration and Planning, Land and Property
replied that he knew many of the residents in the
North Carr Ward used the Ennerdale Leisure
Centre and were obviously questioning Councillor
Harrison in the election about what the plans were
for the site. A significant amount of money had
been injected because all those assets were run by
Hull Culture and Leisure Limited (HCaL), but were
owned by the City Council. Therefore, they were
part of a capital investment programme that had
been undertaken by Labour. So, as well as the
Woodford Leisure Centre, which he thought was
fantastic for those who had been, the Council was
committing a lot of money, as well as to the Parks
that Councillor Craker had talked about earlier, into
the leisure centres. There was a £1.5 million
investment programme for Ennerdale as part of
that significant amount of money that the Council
had committed. That would involve a temporary
closure, which he knew the Portfolio Holder for
Culture, Leisure and Tourism would consult with
HCAL around. It would be during the quiet season,
from probably around Christmas until about
February, around eight weeks. It was a good time
to have a closure when there was a fantastic new
facility in East Hull and other fantastic facilities. If
Hull was like one of those silly cities that had shut
all its facilities down and only had one and that was
shut there was nowhere else to go. For the
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sizeable investment which was taking place which
he was sure the Portfolio Holder for Culture,
Leisure and Tourism would bring the details on, it
would be a dramatic improvement to that facility.
He thought that nailed the lie that had been said in
the recent elections that somehow all the money
was going to East Hull and Labour were only
investing in the Woodford Leisure Centre. Of
course the Council was not. The Council would
invest in all its leisure assets and he knew that the
Portfolio Holder for Culture, Leisure and Tourism
would be fighting for more and more money for
leisure and culture investment. The £1.5 million
spend would take place from the Council’s
Corporate Buildings capital budget from December
to about February next year. He was sure that at
that point the Portfolio Holder for Culture, Leisure
and Tourism’s Area Committee and all the Ward
Councillors involved, which was all of them and
probably all the Councillors in East Hull, would be
availed of that work. He thought it was a significant
investment making significant improvements to that
facility, showing that the Council was committed to
all its leisure assets.
Councillor Bisbey asked the Portfolio Holder
for Economic Investment, Regeneration and
Planning, Land and Property, following the
rejected application for 10 retail units on the
land between Ashcombe Road and Barnes Way
in Kingswood, what work was the Portfolio
Holder doing to ensure this land did not remain
indefinitely vacant and to support investment in
community facilities on this land as per the
Council’s Kingswood Area Action Plan (KAAP)
document?
The Portfolio Holder for Economic Investment,
Regeneration and Planning, Land and Property
replied that the Council had worked closely with the
landowners, Kingswood Parks Development
Company in the production of the KAAP. Since the
judicial review period had ended for challenging the
appeal decision, both the City Planning Manager
and the Director of Regeneration had met with
Kingswood Parks Development Company to
consider what development proposals they had for
allocated sites within the KAAP. In addition, any
development enquiries received by the Council
which were appropriate to the allocations would be
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directed to the Kingswood Parks Development
Company. As the landowner it was ultimately
down to the Kingswood Parks Development
Company to bring forward development proposals
that accorded with the Local Plan and KAAP
allocations. That was really important because
Labour were absolutely committed to development
at Kingswood both for housing and for appropriate
retail use. They were absolutely committed equally
to ensuring that there was a thriving City Centre. It
was the City Centre that Labour was quite clear
about, that was the main retail hub for the City of
Hull. It drove the economy, jobs, investment and
the footfall that cities needed to continue to thrive.
There was a mix needed and Kingswood was a
good example. Future retail sites would sit
alongside residential and leisure and it was
important that those three uses were seen as cities
were reworked. It was important that it was not just
one of them. That was why Albion Square was
being pursued. That was why Labour was very
confident that they would see proposals coming
forward in the autumn for a leisure development, a
housing development and a retail development on
that site. Labour were confident that there was a
demand for retail out there but it was a reworked
retail of a specific size complemented by City
Centre living; the visitor economy, and by people
engaging in leisure activities in the City Centre. He
said Labour would always work to support
Kingswood but ‘watch this space’ for some exciting
proposals coming forward on the City Centre in the
autumn.
Councillor Akbar asked if the Portfolio Holder
for Economic Investment, Regeneration and
Planning, Land and Property could confirm the
ownership position of the former Cinema ruin
on Beverley Road in her Ward?
The Portfolio Holder for Economic Investment,
Regeneration and Planning, Land and Property
thanked Councillor Akbar for the question and for
being so proactive on it. It was not until he went
away to research some weeks ago after Councillor
Akbar had said she wanted an update that he had
found out that the City Council now owned the
former National Picture House on Beverley Road
after many years. There had been talk of a
Compulsory Purchase Order (CPO). In the end
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Labour had done a land swap, and swapped for a
bit of land that they had less need for. They had
acquired that site so that the site was in Council
ownership which was fantastic because that was
one of the last remaining civilian monuments in the
country with war damage that was not a religious
site. It could be argued that it was not good news,
because it meant in periods gone by that the site
had not been developed because there was a lack
of economic activity on that site. Sometimes the
benefits came from accidents of history. That was
a site that needed to be promoted and ensure that
they could get visitors to and that the history of that
area was told because it was part of the City’s
hidden history. Often people would say that
Coventry and other cities were the most bombed
cities because Hull did not mention it. The history
of Hull’s bombing and its place in the Second
World War was often forgotten. The City had a
physical embodiment of that and they needed to
make more of it. The Council needed to work with
the Heritage Group and get them to step up to the
plate because they were talking about a Visitor
Centre for that area which would help focus
attention on Beverley Road. He knew that
Councillor Akbar chaired the Heritage Lottery
Partnership on Beverley Road which was breathing
new life into a lot of those buildings in that area, in
the same way as Ward Councillors had worked to
help develop the artistic quarter around Wincolmlee
and the Banksy painting, that area again could
have footfall around it. The interesting thing about
the Fountain Road Estate as they would know as
the Ward Councillors, was that because they slum
cleared the people across the road into the new
houses, the people in that area had far more
history than the Council housing. In that area often
there would be people on the estate who would tell
you about where they were when the bomb
dropped or where their mother was. Those stories
had been handed down so that they were part of
that history of that community. They needed, in
their new ownership position, to ensure that those
minor repairs were made. Obviously, a bombed
building could not be repaired, but it needed to be
made safe so that visitors could come. As Ward
Councillors, he was sure that they would be
champing at the bit to ensure that the Council
honoured its commitment to that community.
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Councillor Payne asked the Portfolio Holder for
Economic Investment, Regeneration and
Planning, Land and Property, cyclists riding on
pavements could pose a risk to pedestrians,
however some cyclists may feel safer doing
this rather than riding on the road. Could the
Portfolio Holder provide an update on the work
being done to ensure that there were enough
cycle lanes in place, particularly on busy roads
and at critical junctions, for cyclists to navigate
the City safely without posing a nuisance to
pedestrians?
The Portfolio Holder for Economic Investment,
Regeneration and Planning, Land and Property
replied that the Local Transport Plan 2011/2026
placed significant emphasis on encouraging
sustainable travel modes such as cycling and
reducing unnecessary car use and thus congestion
and to improve air quality. Following recent
guidance from the Department for Transport (DfT)
it was intended to develop a local Cycling and
Walking Investment Plan which would supersede
the current Cycling Strategy. Officers were
currently engaging with the DfT and their
consultants for the development of that Strategy.
Regarding the provision of cycling facilities on main
routes, it was sometimes a space issue. Obviously,
there were competing demands from businesses
and other road users. It was sometimes about
physical space for cycle tracks on pavements. It
was not always possible to provide off road cycle
tracks within the public highway and even where
this had been done in the past it was often on the
old railway lines. They were very good where they
were but it was not always where people wanted to
go. Labour was looking at ‘filled in’ drains; at other
railway routes that were not developed fully, but it
was also around things like adjusting the speed.
There were currently one hundred and thirty traffic
calming zones within the City. If cars were
travelling slower, cyclists were more likely to use,
and feel safer on, those roads. A lot of credit was
owed to former Councillor and Honorary Alderman,
John Stanley for bringing in those lower speed
zones, because the City had been one of the
forerunners in that. It was a move often criticised
but it had made a difference to accident reductions.
He thought there was probably still a public
appetite for more if not a motorist appetite for more.
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Additionally, Labour was increasingly looking at,
and still wanting to see, more stop lines at
significant junctions in the City so that cyclists
would not be conflicted by the car behind. There
needed to be more done around cycling and the
City Council would need to use that Strategy to
drive those improvements. It was also about safe
parking facilities and ensuring that bikes, even
when the new racking was put in, did not get
stolen. Sometimes it was about putting racks in
public sites and making them available so that
there was a line of sight and camera coverage. If
there was one thing that put people off cycling
more than most things, it was coming back to no
bike.
Councillor McCobb asked if the Portfolio Holder
for Housing would acknowledge the serious
concerns raised by residents who lived around
some Supported Housing provision in the City
relating to the lack of response from providers
to reasonable complaints (such as anti-social
behaviour, noise disturbance, waste and litter)?
Would the Portfolio Holder ensure that any
further papers brought forward by the Council
on the future management of Houses in
Multiple Occupation reflected the need to
support and protect residents who lived around
Supported Housing provision, as well as
ensuring proper standards for the residents
who lived in them?
The Portfolio Holder for Housing replied that the
answer to the first part of Councillor McCobb’s
question was ‘yes’, he did share Councillor
McCobb’s concerns. That was qualified, because
he did not think it was in anybody’s interest to enter
into a feeding frenzy when one particular client
group caused trouble. A definite ‘yes’ in that he
would keep the Council fully involved of the actions
that were being taken by the controlling group, the
Cabinet and, indeed, the Task Force which had
been set up to monitor the situation and to consider
how the Council would deal with former Secretary
of State Javid’s proposal to remove Exempt
Accommodation Housing Benefit in April, 2020.
Exempt Housing Benefit Accommodation
supported 2,500 units of accommodation in the City
which was funded from that budget. 50% of which
was through the hostel provision, with the other
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50% provided by some forty operators in the City.
As a consequence of that lead officers had been
appointed and a Sub-Committee Task Force had
been established with Councillor Hale, Councillor
Lunn and himself. The intention was to try and
ensure that when that grant was removed, the
Council would have something in place to be able
to regulate the standards of that accommodation
which the Council did not have at present. It would
be able to set the standards through the provision
of the new Private Sector Improvement Team
which he would speak about when he moved the
related amendment later in the meeting. Also, that
the City Council would be able to have Service
Level Agreements with those organisations and
provide contracts for the services which were
provided, but that was very much an unknown.
The Secretary of State had said that the grant
would be introduced on 1st April. Yet, the meeting
that had taken place that morning, and would
continue to take place on a monthly basis, still had
not had any information. What was needed was
clarity so that local authorities could, first of all,
ensure that the promise given by the Secretary of
State, that the amount of money which was
currently paid to the City through exempt
accommodation was not top sliced and also that
the administrative costs which were currently paid,
also remained with the Council. That would enable
the Council to provide some kind of regulatory
standards in the sector which of course would meet
the concern not just from the Liberal Democrat
Group but many Councillors on his side of the
Chamber.
Agreed – That the questions and answers to be
received.
39

NOTICE OF MOTION

Andy Stankard/
Lesley Garner

Moved by Councillor McCobb and seconded by
Councillor Ieronimo:
Council welcomes the commitment in the Budget
set in January, 2018, for an additional £1m
investment in the City's parks.
However, Council is concerned that, five months
later, there appears to be no concrete plans in
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place to begin work on improving the Council’s
parks facilities using this allocation. Council is
further concerned at the lack of proactive
consultation with Areas and Ward Councillors
about how this additional investment could best
benefit the communities they represent.
Council requests that the relevant Portfolio Holder
presents proposals to all members within two
weeks on how this budget can be spent so that
input can be sought from Ward Councillors and
Area Committees prior to recess.
Moved by Councillor Hale and seconded by
Councillor Dunstan as an amendment:
The motion with the following amendment:
Final paragraph - delete all after “Council requests”
and insert “for the Portfolio Holder’s proposals to
be circulated to Area Committees for their agendas
for comment and feedback.”
Councillors Hewitt, Drake-Davis, Langley, Ross,
Herrera-Richmond, Neal, Craker, Chaytor, M.
Thompson, Fareham, Brady, Lunn, Petrini, Bell,
Hatcher, Payne, Ince and Conner also spoke on
this matter.
Councillor Hale then exercised his right of reply on
the amendment.
Amendment carried.
Substantive motion moved by Councillor Hale
and seconded by Councillor Dunstan:
Council welcomes the commitment in the Budget
set in January, 2018, for an additional £1m
investment in the City's parks.
However, Council is concerned that, five months
later, there appears to be no concrete plans in
place to begin work on improving the Council’s
parks facilities using this allocation. Council is
further concerned at the lack of proactive
consultation with Areas and Ward Councillors
about how this additional investment could best
benefit the communities they represent.
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Council requests for the Portfolio Holder’s
proposals to be circulated to Area Committees for
their agendas for comment and feedback.
Substantive motion carried.
40

NOTICE OF MOTION

Director of
Regeneration

Moved by Councillor Fareham and seconded by
Councillor Gardiner as an amended motion:
Council notes the incessant tampering with the
Planning system by all Governments in the last
quarter of a century, and still they repeat the fact
that it does not work. Despite evidence,
particularly in Hull, of more permissions being
given than built, and despite clear evidence of land
banking by the monopolistic housing volume
builders (as featured in our earlier motion on
Housing), Whitehall continues to blame the
planning system.
Council notes endless discussion papers creating
an atmosphere of uncertainty, and reforms that
never allow any time to be embedded in before
they are altered – an atmosphere of uncertainty
that is not helpful.
Council calls on the Government to either issue a
moratorium on Planning legislation reform for a
year as a minimum and introduce one big reform
or, introduce a simplified planning system such as
form-based zoning, in either event making things
easier to operate.
Councillors Abbott and Bell also spoke on the
motion.
Councillor Fareham then exercised his right of
reply on the motion.
Motion carried.
41

NOTICE OF MOTION

Town Clerk

Moved by Councillor Fareham and seconded by
Councillor Abbott:
Council notes the creation of the NP11, the new
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body set up by the Government which will act as a
“Council for the North”. Council notes that the
Chairs of the eleven Local Economic Partnerships
(LEPs) in the North of England are invited to sit on
the body.
Council recognises the importance of the Northern
Powerhouse for ensuring the future prosperity of
the UK, but also for revitalising Northern industry
and our communities.
Council recognises that Hull is not the largest
player in the North, but that it is Yorkshire’s only
port highlights the importance of Hull and the
Humber region in terms of our close links to
Europe, and our role in onward transport from
Europe.
Council congratulates Lord Haskins on his
appointment to the NP11, and invites him to a
meeting of the Overview and Scrutiny Management
Committee here to discuss how Hull City Council
can best play its role in the future of the Northern
Powerhouse, and how NP11 will ensure
transparency and accountability are executed in
line with the Nolan principles and assorted Local
Government Act provisions on democratic
accountability.
Councillors Chaytor and Bell also spoke on the
motion.
Motion carried.
42

NOTICE OF MOTION

Chief Executive

Moved by Councillor Ieronimo and seconded by
Councillor Ince:
Council celebrates the fact that 70 years ago
Parliament created a National Health Service
(NHS), essentially free at the point of delivery.
Council notes that the NHS was the idea of the
Liberal politician William Beveridge and was
founded by the Labour politician Aneurin Bevan,
and is therefore a truly cross-party achievement.
Council extends its thanks to all NHS staff in Hull
for their hard-work and dedication to providing
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health services in the City. Council particularly
recognises the work of the significant number of
NHS staff who are not from the UK, including the
many EU nationals working for the NHS in Hull.
However, Council acknowledges that the NHS is
facing huge challenges, resulting in pressures on
local services in Hull.
So that residents in Hull can continue to benefit
from high-quality, free at the point of deliver
healthcare, Council resolves to write to the new
Secretary of State and to local MPs asking that the
Government:
•

Works with all parties to find a way of
resolving the NHS’s continuing cash crisis.

•

Makes up the funding gap in social care
identified by the Local Government
Association.

•

Provides adequate funding for mental health
care in Hull.

•

Takes appropriate steps to protect
community pharmacies in the City

Moved by Councillor Lunn and seconded by
Councillor Nicola as an amendment:
The motion with the following amendments:
Paragraph 1 - delete the 2nd sentence.
Paragraph 4 - delete the words “and to local MPs”.
Paragraph 4 - delete the word “asking” in line 3 and
replace with “demanding”.
Delete the 1st bullet point, and replace with:
•

Commits to a return to real term increases in
spending across all sectors of the NHS year
on year until the end of this Parliament.

Bullet Point 4 - delete the words “Takes appropriate
steps to protect” and replace with “Reverses the
devastating funding cuts to”.
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Bullet Point 4 - after the word “pharmacies” insert
the words “across England and”.
Add a 5th bullet point to read:
•

Restores NHS pay to the level it would have
been if the Government’s public sector pay
freeze had not been imposed since 2010
under the Liberal Democrat and
Conservative Coalition Government and
since 2015 under the Conservatives.

Councillors Fareham, Chaytor, Bell, Kennett,
Pantelakis, Hatcher, Bridges, Langley, Hale,
Burton, Harrison, Abbott, Herrera-Richmond,
McCobb, Chambers, McMurray and Hewitt also
spoke on the motion.
Councillor Lunn then exercised her right of reply on
the amendment.
Amendment carried.
Substantive motion moved by Councillor Lunn
and seconded by Councillor Nicola:
Council celebrates the fact that 70 years ago
Parliament created a National Health Service
(NHS), essentially free at the point of delivery.
Council extends its thanks to all NHS staff in Hull
for their hard work and dedication to providing
health services in the City. Council particularly
recognises the work of the significant number of
NHS staff who are not from the UK, including the
many EU national working for the NHS in Hull.
However, Council acknowledges that the NHS is
facing huge challenges, resulting in pressures on
local services in Hull.
So that residents in Hull can continue to benefit
from high-quality, free at the point of delivery,
healthcare, Council resolves to write to the new
Secretary of State demanding that the
Government:
•

Commits to a return to real term increases in
spending across all sectors of the NHS year
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on year until the end of this Parliament.
•

Makes up the funding gap in social care
identified by the Local Government
Association.

•

Provides adequate funding for mental health
care in Hull.

•

Reverses the devastating funding cuts to
community pharmacies across England and
in the City.

•

Restores NHS pay to the level it would have
been if the Government’s public sector pay
freeze had not been imposed since
2010.Restores NHS pay to the level it would
have been if the Government’s public sector
pay freeze had not been imposed since
2010 under the Liberal Democrat and
Conservative Coalition Government and
since 2015 under the Conservatives.

Substantive motion carried.
43

NOTICE OF MOTION
Moved by Councillor Pritchard and seconded
by Councillor A. Thompson as an amended
motion:
Council notes that 17 people were identified as
being potential victims of modern slavery in the
Humberside region in 2017, but that the actual
number of people affected by this crime is much
higher.
Modern slavery in Hull affects men, women and
children. Council notes with particular concern that
41% of the potential victims of modern slavery,
identified last year, were under the age of 18.
Across the UK victims of modern slavery are most
likely to have experienced labour exploitation,
sexual exploitation and domestic servitude. Council
acknowledges that, as a result, this crime is often
unseen.
Council welcomes the creation of a new Private
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Housing Enforcement Team, with staff from Private
Housing, Social Care and Housing Benefits, which
will provide an additional tool in the enforcement
armoury to potentially protect again vulnerability.
As a member of the Humber Modern Slavery
Partnership, Council resolves to do all it can to
support efforts to identify potential victims of
modern slavery in Hull.
Council further resolves to support all efforts to
improve support to the victims of modern slavery,
including efforts to provide suitable safe housing for
vulnerable people who may be at risk of being reexploited.
Councillors Black and Fareham also spoke on the
motion.
Motion carried.

Start: 10.00 a.m.
Finish: 2.00 p.m.
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Report to Council
20th September 2018

Wards none

Amendments of the 2018/19 Pay Policy for Senior Officers

Report of the City HR Manager

1.

Purpose
The purpose of this report is to seek approval to amend the
Council’s 2018/19 Pay Policy Statement in accordance with section
38 of the Localism Act 2011.

2.

Recommendations

2.1

It is recommended that the attached pay policy for 2018/19 be
amended from 1st October 2018 as follows:
a) To include the post of City Digital Manager;
b) To include the post of City Economic Development and
Regeneration Manager;
c) To include the post of City Learning and Skills Manager; and
d) To confirm the Chief Executive in the role of Electoral Registration
Officer.

3.

Reasons for Recommendations
To ensure that the Council has the Senior Leadership capacity to
enable it to deliver the programme of work within Digital Services,
Regeneration and Education.

4.

Background

4.1

Local Authorities are required under section 38(1) of the Localism
Act 2011 (the Act) to prepare a Pay Policy Statement. The
statement must articulate the Council’s policy towards the pay of
the workforce, particularly senior staff and the lowest paid
employees.
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4.2

The provisions of the Act do not apply to the employees of local
authority schools.

4.3

Each local authority is an individual employer in its own right and
has the autonomy to make decisions on pay that are appropriate to
local circumstances that deliver value for money for local taxpayers.
The provisions of the Act do not seek to change this, or to
determine what decisions on pay should be taken but they require
individual employing authorities to be more open about their own
policies in relation to pay and how decisions are made in this
regard.

4.4

Section 40 of the Act requires authorities, in developing their Pay
Policy Statement, to have regard to any guidance published by the
Secretary of State. This includes Communities and Local
Government guidance on Openness and Accountability in Local
Pay and the Code of Recommended Practice for Local Authorities
on Data Transparency.

4.5

The Government has taken steps to increase transparency on the
pay and reward of public sector employees and the Code of
Recommended Practice for Local Authorities on Data Transparency
which, amongst other things, asks councils to consider the way they
release data on senior salaries and severance packages.

4.6

In March 2011, the Hutton Review of Fair Pay was published which
made several recommendations for promoting pay fairness in the
public sector by tackling disparities between the lowest and highest
paid in the public sector. The Local Government Transparency
Code 2014 sets out, in paragraphs 38, 39, 41 & 42, the
requirements to be included in the pay policy.

4.7

The provisions contained in the Act bring together the need for
increasing accountability, transparency and fairness in the setting of
pay which has culminated in the formalisation of the Council’s Pay
Policy Statement which outlines the pay and reward of the most
senior employees set within the context of the pay of the wider
workforce.

4.8

S4(2) of the Local Government and Housing Act 1989 requires that
the Head of Paid Service, when he intends to make changes to the
organisation and co-ordination of the Authority’s staff, that he
prepare a report and distribute the same to all Members of Council.
This report fulfils that requirement.
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4.10

The Chief Executive presented his proposals for the restructure of
the Senior Management of the Council to the Appointments
Committee on 9th July 2018.. The Appointments Committee
supported an increase in the senior management team by adding in
the 3 posts of City Digital Manager, City Economic Development
and Regeneration Manager and City Learning and Skills Manager.
The basis for that recommendation is set out in the paragraphs
which follow.
City Economic Development and Regeneration Manager Post

4.10.1 The role of Director of Regeneration now includes responsibilities
for Property and Assets, Planning, Major Projects, Strategic
Transport, Communications and Event Management alongside
Regeneration. The original intention that the City Manager
responsibilities for Regeneration be undertaken by the Director
alongside the Director role. It is no longer possible for the existing
Director to undertake all roles whilst providing the Strategic
Regeneration support the Council requires. The Head of Paid
Service therefore intends to undertake a restructure and establish a
City Manager post with responsibility for Regeneration.
4.11

City Digital Manager Post

4.11.1 In recent years, the primary agenda for the ICT Service has been to
reduce cost while ensuring that the ICT Infrastructure is modernised
and that the software platforms operated by the Council meet
current requirements. The significant budget reductions within the
Service have necessitated a focus upon the immediate needs of the
Council. Significant progress has been made through a restructure
of the service and the development of a Strategic Framework. For
the future success of the organisation, it is considered necessary
for delivery of the Strategies to meet the Digital agenda to be led by
a City Manager who has that agenda as their sole focus. This
requires concentrated leadership capacity and skill to take forward
a shared Health and Council digital transformation agenda. The
Council’s City Plan is being refreshed with partners across the city
and Hull has the potential to position itself as a leading Digital City,
supporting the attraction of new technology industries. The Service
is currently within the Town Clerk’s remit amongst the post-holder’s
considerable other duties. Delivery of this agenda is considered to
now require the capacity of a full time individual. It is proposed that
the post will sit within the Directorate for Finance and Change
Management.
4.12

City Learning and Skills Manager Post

4.12.1 At its meeting of February 2016, the Member Appointments Panel
did not support the recruitment of a City Education and Skills
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Manager for a period greater than a two year fixed-term period.
This was on the basis of the changing landscape of schools
management and the extensive adoption of academy status by Hull
schools. This fixed term role was undertaken by an interim
resource, which ended on 8th September 2017. However, there
has been a reduced interaction between the Council and the
schools community, leaving the Council with limited opportunity for
influence and strategic input into the schools agenda and
educational provision within the city.
4.12.2 The Council has a duty, however, to meet statutory requirements in
relation to on-going school improvement. While there are a
decreasing number of maintained schools in Hull, statutory
improvement obligations remain in relation to these schools and
more widely. In this regard following a joint Ofsted and Care
Quality Commission inspection in October 2017 of the Special
Educational Needs and Disability reforms (SEND) within the
Children and Families Act 2014 Her Majesty’s Chief Inspector
(HMCI) determined that a written statement of action was required
to address areas of weakness in practice. Specifically, HMCI
identified weaknesses and inconsistencies in strategic officer
leadership for identifying, assessing and meeting the needs of
children and young people who have special educational needs
and/or disabilities (SEND). To provide the required strategic
direction the Chief Executive proposes the permanent appointment
of a specialist City Manager with direct responsibility for the Service
within the Directorate for Children, Young People and Family
Services.
4.13

To implement the proposed changes requires an amendment to the
annual pay policy to account for their salaries. The salaries are
determined by job evaluation.

5.

Issues for Consideration

5.1

To enable the Head of Paid Service to recruit to the proposed
positions requires changes in the Council’s Pay Policy as
follows:

5.1.1

Addition of the post of City Digital Manager at a salary of
£93,666.

5.1.2

Addition of the post of City Economic Development and
Regeneration Manager at a salary of £93,666 part funded by a
reduction of an Assistant City Manager post at a salary of
£70,823.
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5.1.3

Addition of the post of City Learning and Skills Manager at a
salary of £93,666

5.2

Confirmation of the Chief Executive Post as performing the role
of Electoral Registration Officer for the Council will enable the
Chief Executive to undertake the role of Acting Returning Officer
in National Elections.

6.

Options and Risk Assessment

Option 1
Accept each of the amendments to the pay policy which will allow
the recruitment to the new posts as per the decision agreed by
Appointments Committee.
Option 2
Do not accept each of the amendments to the pay policy in which
case the posts cannot be recruited to.

7.

Consultation
As the decisions on changes to this pay policy are taken as a result
of national bargaining and in accordance with the contracts of
employment, there was no wider consultation. The Head of Paid
Service, Corporate Strategy Team and the Portfolio Holder have
been consulted on the draft document before Council.

8.

Monitoring Officer Assurance Statement
S4(2) of the Local Government and Housing Act 1989
requires that the Head of Paid Service to prepare a report
and distribute the same to all members of Council when he
intends to make changes to the organisation and coordination of the authority’s staff.
In practice Local Authorities are required under section 38(1)
of the Localism Act 2011 (the Act) to prepare a Pay Policy
Statement. The statement must articulate the Council’s
policy towards the pay of the workforce, particularly senior
staff and lowest paid employees
Preparation of this report and distribution of the report to
Members of Council for consideration of the consequent
requirement to amend the Council’s pay policy meets the
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requirements of the Local Government and Housing Act
1989.

9.

Section 151 Officer Assurance Statement
This is a procedural item fulfilling the Council's statutory
responsibilities. The proposals to enhance the Senior Management
capacity within the organisation are supported. Following a recent
review of the latest employer pension costs and completion of
future projections, it is apparent that, the additional staffing costs
identified in this report can be met from within the approved MTFP
by re-aligning pension and staffing budgets.

10.

Comments of City HR Manager
The City HR Manager has helped develop the proposals within this
report.

11.

Conclusions
The attached pay policy amendment is recommended as it meets
the requirements of the Localism Act 2011 and has minimal risk to
the Council
Chief Executive and Head of Paid Service

Contact Officer:

Jacqui Blesic

Officer Interests:

None

Telephone No. : 3044

Background Documents: - A list of background documents must be
included. These documents are then available (if not exempt) for
public inspection.
Pay Policy Statement
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1. Scope
This policy is a statutory requirement as outlined in Sections 38 – 43 of the
Localism Act 2011. The Act requires that the Authority produce a policy
statement that covers a number of matters concerning the pay of the
Authority’s staff, principally Chief Officers.
This policy statement meets the requirements of the Localism Act in this
regard and also meets the requirements of guidance issued by the Secretary
of State for Communities and Local Government to which the Authority is
required to have regard under Section 40 of the Act.
This policy also has some connection with the data on pay and rewards for
staff which the Authority publishes under the Code of Recommended Practice
for Local Authorities on Data Transparency and the data which is published
under The Accounts and Audit (England) Regulations (2011). It should be
noted that the requirements to publish data under the Secretary of State
guidance, the Code of Practice and the Regulations do differ, the data
requirements of the Code of Practice and the Accounts and Audit Regulations
are summarised at Annex A to this policy statement.
This policy statement does not cover or include school staff and is not
required to do so.
It is not intended to form part of the contract of the employment of any
individual employee
This policy statement covers the following posts:
a) Chief Executive – Head of the Paid Service (HoPS, SCO)
b) Directors
Deputy Chief Executive (Deputy HoPS)
Director of Children, Young People and Family Services (SCO)
Director of Finance, and Transformation (SCO)
Director of Public Health (SCO)
Director of Regeneration

c) Statutory Chief Officers
In addition to the above:
Town Clerk – Monitoring Officer
City Adult Social Care Manager
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d) Non-statutory Chief Officers,
City Customer Service and Transformational Change Manager
City Neighbourhoods and Housing Manager
City Children’s Safeguarding Manager
City Safe and Early Intervention Manager
City Health and Wellbeing Manager
City Economic Development and Regeneration Manager
City Property and Assets Manager
City HR Manager
City Streetscene Manager
Major Projects and Infrastructure Manager
City Learning and Skills Manager
City Digital Manager

e) Deputy Chief Officers
The Act does not require us to list deputy officers, which in this Authority are
the Assistant City Managers. However, guidance states that we should
publish the numbers of staff earning over £50,000 per annum. The base
salary for an Assistant City Manager from 1st April 2018 is £61,590
2. Aims
The aims of this policy are to:
Provide transparency of pay issues with particular regard to those of
senior officers;
Ensure that pay policy is applied fairly and reasonably within the
means of the Council to pay; and
Ensure that we are compliant with legislation

3.
3.1

Roles and Responsibilities
Head of Paid Service

To review the pay policy annually, make recommendations as to its
application and ensure that it is implemented fairly.
3.2

Council

To authorise the annual pay policy
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4.

Policy
4.1 Policy on remunerating Chief Officers

The Authority’s policy on remunerating Chief Officers is set out on the
schedule that is attached to this policy statement at Annex B. It is the policy
of this Authority to establish a remuneration package for each Chief Officer
post that is sufficient to attract and retain staff of the appropriate skills,
knowledge, experience, abilities and qualities that is consistent with the
Authority’s requirements of the post in question at the relevant time.
Other aspects of Chief Officer remuneration are appropriate to be covered by
this policy statement, these other aspects are defined as recruitment, pay
increases, additions to pay, performance related pay, earn back, bonuses,
termination payments, transparency and re-employment when in receipt of an
LGPS pension or a redundancy/severance payment. These matters are
addressed in the schedule that is attached to this policy statement at Annex
C.
4.2

Policy on remunerating the lowest paid in the workforce

The Authority applies terms and conditions of employment that have been
negotiated and agreed through appropriate collective bargaining mechanisms
(national or local) or as a consequence of Authority decisions, these are then
incorporated into contracts of employment. The lowest pay point in this
Authority is grade 1 this relates to an annual salary of £16,394 and can be
expressed as an hourly rate of pay of £8.50. This pay point and salary was
determined by the National Agreement and will be applied by the Authority as
part of a pay scale for employees employed on Local Government Services
Terms and Conditions on 1st April 2018. The pay rate is increased annually in
accordance with any pay settlements which are reached through the National
Joint Council for Local Government Services.
Negotiations on the pay settlement for 2018 were made as part of a two year
deal. The new pay scales are attached at Annex D.
The figures above do not include payments to modern apprentices who are
paid in accordance with the National Minimum Wage for their age groups.
The rates from 1st April 2018 are as follows:
•
•
•

for workers aged 21 years and upto 24 years: £7.38 per hour
for workers aged 18 to 20 years inclusive: £5.90 per hour
for workers aged under 18 (but above compulsory school age): £4.20
per hour
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•

for apprentices aged under 19 or in their first year of apprenticeship:
£3.70 per hour

Apprentices aged 19 or over who have completed one year of their
apprenticeship are entitled to receive the national minimum wage rate
applicable to their age.

4.3

Policy on the relationship between Chief Officer
remuneration and that of other staff

The highest paid salary in this Authority is £153,015 which is paid to The
Chief Executive. The average median salary in this Authority (not including
Schools or apprentices) is £20,661. The ratio between the two salaries, the
‘pay multiple’ is 7.40 to1. This has remained the same as last year’s figure.
This Authority does not have a policy on maintaining or reaching a specific
‘pay multiple’, however the Authority is conscious of the need to ensure that
the salary of the highest paid employee is not excessive and is consistent with
the needs of the Authority as expressed in this policy statement.
The ratio between grade 1 staff and the Chief Executive is 10.19 to 1, a
reduction of 0.24 to one on last year’s figure of 10.43 to 1. The ratio between
the lowest paid apprentice and the highest paid officer is 1 to 20.72 (a
reduction of 1.28 on last year)
The Authority’s approach to the payment of other staff is to pay that which the
Authority needs to pay to recruit and retain staff with the skills, knowledge,
experience, abilities and qualities needed for the post in question at the
relevant time, and to ensure that the Authority meets any contractual
requirements for staff including the application of any local or national
collective agreements, or Authority decisions regarding pay.
4.4

Approval of Salary and Severance Packages in excess of
£100k

The Authority will ensure that, at the latest before an offer of appointment is
made, any salary package for any post (not including schools) that is in
excess of £100k will be considered by Full Council. The salary package will
be defined as base salary, any bonuses, fees, routinely payable, allowances
and benefits in kind that are due under the contract. The Authority will ensure
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that any severance package in excess of £100k will be considered by Full
Council. Severance packages are likely to be restricted to £95k following the
Enterprise Act 2016. When this is implemented the Council will adopt that
level as its ceiling for payments.

4.5

Flexibility to address recruitment issues for vacant posts

In the vast majority of circumstances the provisions of this policy will enable
the Authority to ensure that it can recruit effectively to any vacant post. There
may be exceptional circumstances when there are recruitment difficulties for a
particular post and where there is evidence that an element or elements of the
remuneration package are not sufficient to secure an effective appointment.
This policy statement recognises that this situation may arise in exceptional
circumstances and therefore a departure from this policy can be implemented
without having to seek Full Council approval for a change of the policy
statement. Such a departure from this policy will be expressly justified in each
case and will be approved through an appropriate Authority decision making
route.

5.

Total number of staff earning over £50,000 per annum

We have a total of 111 staff including the officers above who have a basic
salary of over £50,000 per annum (includes part time staff who have the part
time equivalent). There are 83 staff who are full time and earn in excess of
£50,000. A list of job titles in this category is shown at Annex E.

6.

Amendments to the policy

This policy may need to be amended during the period it covers (April 2018 –
end March 2019). In these circumstances the policy will be updated and a
revised draft policy will be presented to full Council for consideration.
This policy statement will be reviewed each year and will be presented to full
Council each year for consideration in order to ensure that a policy is in place
for the Authority prior to the start of each financial year.

This policy was considered and approved by the full Council at the Council
meeting which took place on 15th March 2018.
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This amendment to the policy was considered and approved by the full
Council at the Council meeting which took place on __________________
The following policy documents apply to these posts and can be requested
from Human Resources – the Guildhall, Alfred Gelder Street, Hull HU1 2AA
Expenses Travel and Subsistence:
Redundancy:
Voluntary Early Termination:
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Pay Policy Statement – Annex A

The Accounts and Audit Regulations 2015 require that the following data is
included in the authority’s accounts:
•
•

•

Numbers of employees with a salary above £50,000 per annum (prorata for part-time staff) in multiples of £5,000;
Job title, remuneration and employer pension contributions for senior
officers. Senior officers are defined as Head of Paid Service, Statutory
Chief Officers and Non-Statutory Chief Officers by reference to Section
2 of the 1989 Local Government & Housing Act; and
Names of employees paid over £150k per annum

For the above remuneration is to include:
•
•
•
•
•

Salary, fees or allowances for the current and previous year;
Bonuses paid or receivable for the current and previous year;
Expenses paid in the previous year;
Compensation for loss of employment paid to or receivable, or
payments made in connection with loss of employment; and
Total estimated value of non-cash benefits that are emoluments of the
person

For the above pension contributions to include:
•
•

The amount driven by the Authority’s set employer contribution rate;
and
Employer costs incurred relating to any increased membership or
award of additional pension

The Secretary of State for CLG Code of Recommended Practice for Local
Authorities on Data Transparency indicates that local authorities should also
publish the following data concerning staff:
A link on the website to the information outlined above together with a list of
responsibilities eg services and functions, budget held and number of staff
details of any bonus and benefits in kind for all employee’s whose salary
exceeds £50,000.
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Pay Policy Statement – Annex B
The Pay policy relating to the year 2018 to 2019 for each officer is as follows:
There are no proposed increases to the rates of pay as at this date. The rates
of pay of City Managers are determined by reference to the National
agreement.
Chief Executive ( Head of Paid Service)
Post
Base Salary
£156,075 per annum
Expenses

Travel and other expenses are reimbursed through normal
authority procedures. The post holder has a contractual right to a
lease vehicle or alternative travel to work arrangements.
Bonus
The terms of the contract of employment do not provide for the
payment of bonuses.
Performance The terms of the contract of employment do not provide for PRP
related
The terms of the contract of employment do not provide for an
payments
element of base salary to be held back related to performance.
Honoraria
Honoraria payments for any increased duties and responsibilities
do not apply.
Ex-gratia
There are no plans for the post holder to receive any ex-gratia
Payments
payments.
Election Fees The current post holder is paid returning officer fees for elections
Joint authority There are no payments related to joint authority duties.
Duties
Severance
The authority’s normal policies regarding redundancy and early
payments
retirement apply to the post holder.
Post
Base Salary
Expenses
Bonus
Performance
related
payments
Honoraria
Ex-gratia
Payments
Election Fees

Deputy Chief Executive – Deputy Head of Paid Service
£122,594
Travel and other expenses are reimbursed through normal
authority procedures.
The terms of the contract of employment do not provide for the
payment of bonuses.
The terms of the contract of employment do not provide for PRP
The terms of the contract of employment do not provide for an
element of base salary to held back related to performance.
Honoraria payments for any increased duties and responsibilities
do not apply.
There are no plans for the post holder to receive any ex-gratia
payments.
Election duty fees are paid to the post holder when due in
accordance with the Yorkshire and Humber election fees
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Severance
payments
Post

Base Salary

schedule. No fees are paid from the Council budget in relation to
the Local Election.
The authority’s normal policies regarding redundancy and early
retirement apply to the post holder.
Director of Children, Young People and Family Services
Director of Public Health
Director of Finance and Transformation
Director of Regeneration
£118,473

Expenses

Travel and other expenses are reimbursed through normal
authority procedures.
Bonus
The terms of the contract of employment do not provide for the
payment of bonuses.
Performance The terms of the contract of employment do not provide for PRP
related
The terms of the contract of employment do not provide for an
payments
element of base salary to held back related to performance.
Honoraria
Honoraria payments for any increased duties and responsibilities
do not apply.
Ex-gratia
There are no plans for the post holder to receive any ex-gratia
Payments
payments.
Election Fees Election duty fees are paid to the post holder when due in
accordance with the Yorkshire and Humber election fees
schedule. No fees are paid from the Council budget in relation to
the Local Election.
Joint authority There are no payments related to joint authority duties.
Duties
Severance
The authority’s normal policies regarding redundancy and early
payments
retirement apply to the post holder.
Post
Base Salary

Town Clerk
£93,666

Expenses

Travel and other expenses are reimbursed through normal
authority procedures.
The terms of the contract of employment do not provide for the
payment of bonuses.
The terms of the contract of employment do not provide for PRP
The terms of the contract of employment do not provide for an
element of base salary to held back related to performance.
Honoraria payments for any increased duties and responsibilities
apply in accordance with the Council policy.

Bonus
Performance
related
payments
Honoraria

OFFICIAL
Status – Policy Document
Version approved by full Council 15 March 2018
Date March 2018
Author – J Blesic City HR Manager

9
Page 49 of 82

OFFICIAL

Pay Policy for the period 1 April 2018 to 31 March 2019

Ex-gratia
Payments
Election Fees

There are no plans for the post holder to receive any ex-gratia
payments.
Election duty fees are paid to the post holder when due in
accordance with the Yorkshire and Humber election fees
schedule. No fees are paid from the Council budget in relation to
the Local Election.
Joint authority There are no payments related to joint authority duties.
Duties
Severance
The authority’s normal policies regarding redundancy and early
payments
retirement apply to the post holder.
Post

City Customer Service and Transformational Change
Manager
City Neighbourhoods and Housing Manager
City Children’s safeguarding Manager
City Adult Social Care Manager
City Safe and Early Intervention Manager
City Health and Wellbeing Manager
City Property and Assets Manager
City HR Manager
City Streetscene Manager
City Manager Major Projects and Infrastructure
City Economic Development and Regeneration Manager
City Digital Manager
City Learning and Skills Manager

Base Salary

£93,666

Expenses

Travel and other expenses are reimbursed through normal
authority procedures.
The terms of the contract of employment do not provide for the
payment of bonuses.
The terms of the contract of employment do not provide for PRP
The terms of the contract of employment do not provide for an
element of base salary to held back related to performance.
Honoraria payments for any increased duties and responsibilities
do not apply.
There are no plans for the post holder to receive any ex-gratia
payments.
Election duty fees are paid to the post holder when due in
accordance with the Yorkshire and Humber election fees

Bonus
Performance
related
payments
Honoraria
Ex-gratia
Payments
Election Fees
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schedule. No fees are paid from the Council budget in relation to
the Local Election.
Joint authority There are no payments related to joint authority duties.
Duties
Severance
The authority’s normal policies regarding redundancy and early
payments
retirement apply to the post holder.
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:Pay Policy Statement – Annex C
Aspect of Chief Officer
Authority Policy
Remuneration
Recruitment
The post will be advertised and appointed to at the
appropriate approved salary for the post level unless
there is good evidence that a successful appointment of
a person with the required skills, knowledge, experience,
abilities and qualities cannot be made without varying the
remuneration package. In such circumstances a variation
to the remuneration package is appropriate under the
authority’s policy and any variation will be approved
through the appropriate authority decision making
process.
Pay Increases
The authority will apply any pay increases that are
agreed by relevant national negotiating bodies and/or any
pay increases that are agreed through local negotiations.
The authority will also apply any pay increases that are
as a result of authority decisions to significantly increase
the duties and responsibilities of the post in question
beyond the normal flexing of duties and responsibilities
that are expected in senior posts in accordance with the
job re-grading policy.
Additions To Pay
The authority would not make additional payments
beyond those specified in the contract of employment or
in accordance with collective agreements, policies and
procedures.
Performance Related Pay The authority does not operate a blanket performance
related pay policy. Performance management
arrangements are in place to ensure high performance
from senior officers. Any areas of under-performance are
addressed by using the relevant policy.
Earn-Back ( Withholding
The authority does not operate an earn-back pay system.
an element of base pay
Performance management arrangements are in place to
related to performance)
ensure high performance from its senior officers. Any
areas of under-performance are addressed using the
relevant policy
Bonuses
The authority does not have a policy to pay bonus
payments.
Termination Payments
The authority applies its normal early termination policy
to senior officers and does not have separate provisions
for senior officers. The authority also applies the
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Transparency

Re-employment of staff in
receipt of an LGPS
Pension or a
redundancy/severance
payment

appropriate Pensions regulations when they apply. The
authority has policies in place on how it will apply any
discretionary powers it has under Pensions regulations.
Any costs that are incurred by the authority regarding
senior officers are published in the authority accounts as
required under the Accounts and Audit Regulations 2015.
The Authority reserves the right to enter into compromise
agreements with any staff where there are circumstances
that may lead to legal action the costs of which may be
avoided by entering such an agreement. Termination
payments may be limited by legislation, where this is the
case the Council will comply with that legislation.
The authority meets its requirements under the Localism
Act, the Code of Practice on Data Transparency and the
Accounts and Audit Regulations in order to ensure that it
is open and transparent regarding senior officer
remuneration. Senior Officers are named in the published
organisation chart.
The authority is under a statutory duty to appoint on merit
and has to ensure that it complies with all appropriate
employment and equalities legislation. The authority will
always seek to appoint the best available candidate to a
post who has the skills, knowledge, experience, abilities
and qualities needed for the post. The authority will
therefore consider all applications for candidates to try to
ensure the best available candidate is appointed. If a
candidate is a former employee in receipt of an LGPS
pension or a redundancy payment this will not rule them
out from being re-employed by the authority. Clearly
where a former employee left the authority on
redundancy terms then the old post has been deleted
and the individual cannot return to the post as it will not
exist. The authority will apply the provisions of the
Redundancy Payments Modification Order or any other
legislation in force at the time regarding the recovery of
redundancy payments if this is relevant. Pensions
Regulations also have provisions to reduce pension
payments in certain circumstances to those who return to
work within the local government service.
Where an employee has left the service under the early
termination voluntary scheme then they are not eligible
for re-employment in accordance with the period laid out
in the policy.
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Grade

Spine
1
2
2
2
2
3
3
3
3
4
4
4
4
5
5
5
5
6
6
6
6
7
7
7
7

6
7
8
9
10
11
12
13
14
15
16
17
18
19
20
21
22
23
24
25
26
27
28
29
30

Annual
16394
16495
16626
16755
16863
17007
17173
17391
17681
17972
18319
18672
18870
19446
19819
20541
21074
21693
22401
23111
23866
24657
25463
26470
27358

Hourly
£8.50
£8.55
£8.62
£8.68
£8.74
£8.82
£8.90
£9.01
£9.16
£9.32
£9.50
£9.68
£9.78
£10.08
£10.27
£10.65
£10.92
£11.24
£11.61
£11.98
£12.37
£12.78
£13.20
£13.72
£14.18

Weekly
£315.27
£317.21
£319.73
£322.21
£324.29
£327.06
£330.25
£334.44
£340.02
£345.62
£352.29
£359.08
£362.88
£373.96
£381.13
£395.02
£405.27
£417.17
£430.79
£444.44
£458.96
£474.17
£489.67
£509.04
£526.12

Grade

Spine
8
8
8
8
9
9
9
9
10
10
10
10
11
11
11
11
12
12
12
12
13
14
15
16
17
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31
32
33
34
35
36
37
38
40
41
42
43
45
46
47
48
50
51
52
53

Annual
28221
29055
29909
30756
31401
32233
33136
34106
36153
37107
38052
39002
40858
41846
42806
43757
45180
45899
46611
48564
53558
61589
70823
81453
93666

Hourly
£14.63
£15.06
£15.50
£15.94
£16.28
£16.71
£17.18
£17.68
£18.74
£19.23
£19.72
£20.22
£21.18
£21.69
£22.19
£22.68
£23.42
£23.79
£24.16
£25.17
£27.76
£31.92
£36.71
£42.22
£48.55

Weekly
£542.71
£558.75
£575.17
£591.46
£603.86
£619.87
£637.23
£655.88
£695.25
£713.59
£731.77
£750.03
£785.73
£804.72
£823.20
£841.48
£868.85
£882.66
£896.37
£933.92
£1,029.96
£1,184.41
£1,361.98
£1,566.40
£1,801.27
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Appendix E – list of job titles of staff earning over £50k (includes part time staff who’s full time equivalent is over £50k)
Row Labels
Adults Social Care
ACM - PREVENTION, WORKFORCE & PARTNERSHIPS
ACM - SUPPORTING INDEPENDENCE & SAFEGUARDING
ASSISTANT CITY MANAGER - COMMISSIONING AND QUALITY
ASSISTANT CITY MANAGER - REGULATED SERVICES
CITY ADULTS SOCIAL CARE MANAGER
STRATEGIC SERVICE DEVELOPMENT MANAGER
SUPPORTING INDEPENDENCE MANAGER
Chief Executive
CHIEF EXECUTIVE
CORPORATE DIRECTOR CHILDREN & FAMILY SERVICES
DEPUTY CHIEF EXECUTIVE
DIRECTOR OF FINANCE & CHANGE MANAGEMENT
DIRECTOR OF PUBLIC HEALTH
DIRECTOR OF REGENERATION
City Regeneration & Policy
ASSISTANT CITY MANAGER
ASSISTANT CITY MANAGER - CITY ECONOMY
ASSISTANT CITY MANAGER CITY PLANNING
CITY CULTURE & PLACE MANAGER

People Count

FTE Count
7
1
1
1
1
1
1
1
6
1
1
1
1
1
1
5
1
1
1
1
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7
1
1
1
1
1
1
1
6
1
1
1
1
1
1
5
1
1
1
1
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HEAD OF COMMUNICATIONS
City Safe & Early Intervention
ASSISTANT CITY MANAGER
CITY SAFE & EARLY INTERVENTION MANAGER
YOUTH & COMMUNITY SUPPORT WORKER
Corporate Finance
ASSISTANT CITY TREASURER (AUDIT & FRAUD)
ASSISTANT CITY TREASURER (BUSINESS FINANCE)
ASSISTANT CITY TREASURER (CORPORATE FINANCE)
BUSINESS PARTNER
LEAD OFFICER - PERFORMACE & DEVELOPMENT
SCHOOLS FINANCE SUPPORT MANAGER
Customer Services
AREA CORONER
ASSISTANT HEAD OF SERVICE
BUSINESS CHANGE MANAGER
CITY CUSTOMER SERVICES & TRANSFORMATIONAL MANAGER
CORONER
PROGRAMME MANAGEMENT & PERFORMANCE MANAGER
PROJECT & BUSINESS ANALYST MANAGER

1
5
3
1
1
11
1
1
1
6
1
1
7
1
1
1
1
1
1
1
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1
4.22
3
1
0.22
10.86
1
1
1
5.86
1
1
6.76
0.95
1
1
1
1
1
0.81
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CYPS - Childrens Safeguarding
ASSISTANT CITY MANAGER
CITY CHILDREN SAFEGUARDING MANAGER
LSCB MANAGER
PRINCIPAL SOCIAL WORKER
CYPS - Learning & Skills
ADVISORY TEACHER - PERSONAL EDUCATION PLANS
ASSISTANT CITY MANAGER (EDUCATION)
ASSISTANT HEAD OF SERVICE
DEPUTY HEAD TEACHER
DEPUTY VIRTUAL HEAD
EDUCATION CO-ORDINATOR
EDUCATIONAL PSYCHOLOGIST
HEAD OF PHYSICAL & SENSORY SERVICE/EARLY YEARS SEN
HEAD OF SECTION
HEAD TEACHER
RESOURCE LEADER (CHRISTOPHER PICKERING)
RESOURCE LEADER (SIRIUS ACADEMY)
SENIOR EDUCATIONAL PSYCHOLOGIST
SIO ACCESS & INCLUSION EARLY YEARS
SIO EYFS LEAD
TEACHER

8
5
1
1
1
28
1
1
1
1
1
1
2
1
1
1
1
1
2
1
1
11
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Human Resources
ASSISTANT CITY HR MANAGER
ASSISTANT CITY ORGANISATION DEVELOPMENT MANAGER
BUSINESS PARTNER/HR MANAGER
CITY HR MANAGER
HR MANAGER POLICY & WORKFORCE DEVELOPMENT
Humber Local Enterprise Partnership
CHIEF EXECUTIVE HUMBER LEP
EXECUTIVE DIRECTOR - EMPLOYMENT & SKILLS
EXECUTIVE DIRECTOR STRATEGIC POLICY/BUSINESS DEV
Integrated Business Centre
ASSISTANT CITY MANAGER
Major Projects & Infrastructure
ASSISTANT CITY MANAGER
CITY MANAGER - MAJOR PROJECTS & INFRASTRUCTURE
SENIOR PROJECT MANAGER
Neighbourhoods & Housing
ASSISTANT CITY MANAGER
ASSISTANT CITY MANAGER (HOUSING MANAGEMENT)
ASSISTANT HEAD OF SERVICE - HOUSING INVESTMENT

7
1
1
3
1
1
3
1
1
1
1
1
3
1
1
1
8
1
1
1
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CITY NEIGHBOURHOODS & HOUSING MANAGER
COMMUNITY HOUSING MANAGER
HOUSING SERVICES, POLICY & PRACTICE MANAGER
INVESTMENT PROGRAMMES MANAGER
SERVICE PLANNING MANAGER (HOUSING)
Property & Assets
CITY PROPERTY AND ASSETS MANAGER
Public Health Service
ASSISTANT CITY MANAGER PUBLIC HEALTH COMMISSIONING
Public Protection
ASSISTANT HEAD OF SERVICE (PUBLIC PROTECTION)
CITY HEALTH & WELLBEING MANAGER
Street Scene Services
ASSISTANT CITY MANAGER
CITY STREETSCENE MANAGER
Town Clerk's Service
ASSISTANT CITY MANAGER
LEGAL SERVICES MANAGER
PROCUREMENT MANAGER
TOWN CLERK
Grand Total

1
1
1
1
1
1
1
1
1
2
1
1
3
2
1
5
2
1
1
1
111
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Notice of Motion
Motion to be moved by Councillor Fareham:
Council notes the recent announcements by the Secretary of State regarding more
additions to the Buildings Register under the Planning (Listed Buildings and
Conservation Areas) Act, 1990.
Council welcomes the fact that the planning system encourages the creation of
Listed Buildings and Conservation Areas where heritage is deemed to be of special
architectural and heritage interest.
However, Council also notes that the decision of the State about properties it often
does not own usually imposes an even greater burden on individuals and
organisations for the maintenance of these buildings. Council also notes that regular
upkeep is needed to ensure the State does not use punitive powers against the
owner of such properties.
Council therefore calls on the Government to review the retention of VAT on building
works for such properties, feeling it is not helpful to further raise the cost of repair.
Council also believes the state should not benefit from increased tax revenues as a
result of a stealth tax in the name of conservation. Council therefore suggests a
system of VAT exemption and/or tax relief should go hand in hand with listing.
Furthermore, Council recognises that for those not in Listed Buildings, the character
of an area is always enhanced by being able to afford repairs. Council does note the
imposition of VAT on building repairs materially impacts on people’s ability to
maintain their homes and reflects in the quality of the built environment. Council
therefore also calls for a review on the removal of this tax burden.
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Council notes that for decades successive governments have failed to provide adequate
funding in support of children and youth services - both here in Hull and nationwide.
Council further notes that youth work as a profession has been eroded and undermined
through funding cuts and market reforms. This has resulted in a reduction in the number of
JNC programmes, the number of providers employing JNC qualified workers and the number
of students enrolling in undergraduate programmes. Between 2012 and 2016, 600 youth
centres closed down and 3,500 youth workers lost their jobs.
Council believes that cuts to youth services have devastated the lives of young people by
damaging community cohesion, making it harder to stay in formal education, and having a
negative impact on their health and wellbeing. 83% of youth workers say the cuts have had
an effect on crime and anti-social behaviour.
Council recognises that youth work is a distinct educational process offering young people
safe spaces to explore their identity, experience decision-making, increase their confidence,
develop inter-personal skills and think through the consequences of their actions. This leads
to better informed choices, changes in activity and improved outcomes for young people.
Council believes that youth services should be made statutory, recognising the important
role universal youth work plays in supporting young people to realise their potential and
that each local authority should set up a local youth services partnership with young people,
parents, professionals and councillors, to ensure that provision is tailored to the needs of
each community.

Council resolves to write to the Parliamentary Under Secretary of State for Children and
Families, Nadhin Zahawi MP, calling on him to promote and secure youth services - both in
Hull and in local authorities across the country - and to call for a mandated national body
with dedicated ring fenced funding to oversee youth service provision across England.
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Notice of Motion
Motion to be moved by Councillor Akbar:
Council notes that the Coalition Government failed young people by overseeing
unprecedented and cruel cuts to youth services across the country. Overall spending
on youth services in England has fallen by £737m (62%) since 2010.
Council further notes that youth work as a profession has been eroded and
undermined through funding cuts and market reforms. This has resulted in a
reduction in the number of JNC programmes, the number of providers employing
JNC qualified workers and the number of students enrolling in undergraduate
programmes. Between 2012 and 2016, 600 youth centres closed down and 3,500
youth workers lost their jobs.
Council believes that cuts to youth services have devastated the lives of young
people by damaging community cohesion, making it harder to stay in formal
education, and having a negative impact on their health and wellbeing. 83% of youth
workers say the cuts have had an effect on crime and anti-social behaviour.
Council recognises that youth work is a distinct educational process offering young
people safe spaces to explore their identity, experience decision-making, increase
their confidence, develop inter-personal skills and think through the consequences of
their actions. This leads to better informed choices, changes in activity and improved
outcomes for young people.
Council believes that youth services should be made statutory, recognising the
important role universal youth work plays in supporting young people to realise their
potential and that each local authority should set up a local youth services
partnership with young people, parents, professionals and councillors, to ensure that
provision is tailored to the needs of each community.
Council further believes that it should be the responsibility of the Parliamentary
Under Secretary of State for Children and Families, Nadhin Zahawi MP, to promote
and secure youth services in each local authority across the country and that there
should be a mandated national body with dedicated ring fenced funding to oversee
youth service provision across England.
Council resolves to ask Hull’s three MPs to support and campaign for statutory youth
services and commits to making a submission to the Labour Party’s ‘Building a
Statutory Youth Service’ consultation before the deadline on Monday, 12th
November, 2018, outlining this Council’s position.

Page 65 of 82

Page 66 of 82

Notice of Motion
Motion to be moved by Councillor Clark:
Council notes with concern the findings of the Timpson Review in the Education
Select Committee which revealed that in the past 3 years pupil exclusions have risen
by 40% after a period of decreased exclusions over a ten year period.
Council notes the growing concern that academies; which are unaccountable to their
local authorities; are opting to cleanse their classrooms to prevent low achievement.
This means that young people are prevented from taking part in mainstream
education. There is evidence to suggest academies are promoting home schooling
as an option, passing the burden of education onto parents. This means some of
our most vulnerable children are not receiving any professional oversight and
effectively being hidden from society.
Council recognises that although the local authority is accountable it has no authority
over academies which is resulting in some of the most vulnerable young people in
society being let down.
Council further recognises that although pupil referral units are working very hard
with scores of children with complex needs, the time out of mainstream education
means these young people are effectively being excluded from learning how to adapt
to mainstream society. Only spending time with other young people with complex
needs in their formative years no doubt can impact on the lifelong outlook of these
young people and increase alienation and disconnection from society as the young
person grows into an adult.
Council calls upon the Minister for Education to acknowledge our concerns and to
urgently review the link between increased academisation, increased exclusions and
increased home schooling. Jointly as corporate parents all Elected Members of the
Council need to recognise these concerning issues and our lack of oversight and
influence on these matters, and call for the setting up of a combined school and local
authority body to monitor and administer exclusions and the proceeding interventions
locally.
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Notice of Motion
Motion to be moved by Councillor Fareham:
Council notes the desire for a modal transport shift contained in most Council policy
documents.
Council notes the actions of the East Riding of Yorkshire Council (ERYC) colleagues
have resulted in an impact on Hull Citizens that works against the agreed policy
framework, and prevents the bus-companies from offering the full service they wish
to offer to local residents.
The unilateral imposition of junction works at the West Bulls junction of Bricknell
Avenue and Cottingham Road means it is physically impossible for a bus to turn right
in one manoeuvre and as a result they have had to re-route along a road clearly not
designed for buses and withdraw services from citizens.
Council commits to support the bus companies in calling for a remodelling of the
junction works at the West Bulls junction of Bricknell Avenue and Cottingham Road
that will permit buses to do a right-hand turn: thereby allowing a bus service to
residents on the outer estates and the city boundaries – as well as bringing ERYC
residents into the joys and benefits of Hull City Centre with greater ease. Such a
gesture would promote “cross-boundary working”, help “the duty to co-operate”, and
increase the economic strength of the sub-region.
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Notice of Motion
Motion to be moved by Councillor Robinson:
Council notes that Kingston upon Hull and its people have always been intrinsically
linked with the seas. Hull has a rich maritime history, from the evolution of oceangoing commerce in the middle ages, through the expansion of the city’s fishing trade
in the 19th Century, to becoming a significant player in the offshore wind industry.
It is with concern that this Council notes the growing problem of plastic pollution and
its devastating effect on marine environments, in the North Sea and beyond. Council
notes that in 2016 the Ellen MacArthur Foundation estimated that, by weight, there
could be more plastic in our oceans than fish as soon as 2050.
Council acknowledges that it must take on a leadership role in the fight against
plastic pollution and must work with partners, arm’s length organisations, local
businesses and local residents to reduce the city’s reliance on single-use plastics.
Council commits to building on the high levels of recycling found across the city in
order to minimise plastic waste and to ensure that disposable items – such as plastic
bottles – are recycled wherever possible.
To achieve these aims Council commits to:
•

undertaking an audit of single-use plastics used by the authority and replacing
these with sustainable or reusable alternatives where practicable

•

encouraging and supporting partners and arm’s length organisations to carry
out their own single-use plastic audits

•

working with local leaders in the fight against plastic pollution, including Hull
University and the Deep, to identify new ways to better educate residents
about the impact of single-use plastics on the environment and the alternative
available

•

writing to the Government in support of legislation and regulations to tackle
plastic pollution and move towards the use of more sustainable alternatives in
the UK
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MOTION ON PLASTICS POLUTION – AMENDMENT
Council notes that Kingston upon Hull and its people have always been
intrinsically linked with the seas. Hull has a rich maritime history, from the
evolution of ocean-going commerce in the middle ages, through the
expansion of the city’s fishing trade in the 19trh century, to becoming a
significant player in the offshore wind industry.
It is with concern that this Council notes the growing problem of plastic
pollution and its devastating effect on marine environments, in the North Sea
and beyond. Council notes that in 2016 the Ellen MacArthur Foundation
estimated that, by weight, there could be more plastic in our oceans than
fish as soon as 2050.
Council acknowledges that it must take on a leadership role in the fight
against plastic pollution and must work with partners, arm’s length
organisations, local businesses and local residents to reduce the city’s
reliance on single-use plastics.
Council commits to building on the high levels of recycling found across the
city in order to minimise plastic waste and to ensure that disposable items –
such as plastic bottles – are recycled wherever possible.
To achieve these aims Council commits to:
•

undertaking an audit of single-use plastics used by the authority and
replacing these with sustainable or reusable alternatives where
practicable;

•

encouraging and supporting partners and arm’s length organisations
to carry out their own single-use plastic audits;

•

working with local leaders in the fight against plastic pollution, including
Hull University and the Deep, to identify new ways to better educate
residents about the impact of single-use plastics on the environment
and the alternatives available;

•

writing to the Government in support of legislation and regulations to
tackle plastic pollution and move towards the use of more sustainable
alternatives in the UK.
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AMENDMENT
Delete paragraph 4, and insert a new paragraph 4 as follows.
“Council welcomes the huge increase in recycling that has been achieved
across the city since the Labour Administration took control in 2011. Hull is now
ranked as the number one city for recycling in England, with a rate of 49.5%,
almost 6% above the national average. Nevertheless, Council commits to
ensuring that greater amounts of disposable plastic are recycled going
forward.”
In bullet point 3, line 1, delete “in the fight against plastic pollution,”
In bullet point 3, line 2, after “Deep, to” delete “identify new ways to better
educate residents” and insert:
“develop practical guidance for the city’s residents about ”
In bullet point 3, line 4, after “available” insert: “. Such guidance will
encourage every household to step up their recycling of plastic items, or be
persuaded to utilise biodegradable materials as a substitute to plastic
wherever possible”
In bullet point 4, line 1, delete “Government in support of” and insert:
“Secretary of State for Environment, Food and Rural Affairs to demand”

The amended motion to read as follows.
Council notes that Kingston upon Hull and its people have always been
intrinsically linked with the seas. Hull has a rich maritime history, from the
evolution of ocean-going commerce in the middle ages, through the
expansion of the city’s fishing trade in the 19trh century, to becoming a
significant player in the offshore wind industry.
It is with concern that this Council notes the growing problem of plastic
pollution and its devastating effect on marine environments, in the North Sea
and beyond. Council notes that in 2016 the Ellen MacArthur Foundation
estimated that, by weight, there could be more plastic in our oceans than
fish as soon as 2050.
Council acknowledges that it must take on a leadership role in the fight
against plastic pollution and must work with partners, arm’s length
organisations, local businesses and local residents to reduce the city’s
reliance on single-use plastics.
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Council welcomes the huge increase in recycling that has been achieved
across the city since the Labour Administration took control in 2011. Hull is now
ranked as the number one city for recycling in England, with a rate of 49.5%,
almost 6% above the national average. Nevertheless, Council commits to
ensuring that greater amounts of disposable plastic are recycled going
forward.
To achieve these aims Council commits to:
•

undertaking an audit of single-use plastics used by the authority and
replacing these with sustainable or reusable alternatives where
practicable;

•

encouraging and supporting partners and arm’s length organisations
to carry out their own single-use plastic audits;

•

working with local leaders, including Hull University and the Deep, to
develop practical guidance for the city’s residents about the impact of
single-use plastics on the environment and the alternatives available.
Such guidance will encourage every household to step up their
recycling of plastic items, or be persuaded to utilise biodegradable
materials as a substitute to plastic wherever possible;

•

writing to the Secretary of State for Environment, Food and Rural Affairs
to demand legislation and regulations to tackle plastic pollution and
move towards the use of more sustainable alternatives in the UK.

Moved by Councillor Rosie Nicola
Seconded by Councillor Anita Harrison
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Notice of Motion
Motion to be moved by Councillor Coward:
Council notes with concern that residents across Hull are still, and on a daily basis,
faced with crumbling road and footpath surfaces, dangerous potholes and ever
worsening local transport infrastructure.
Council notes that in March, 2018 – just weeks before the May elections – the
people of Hull were promised a 24-month £23m package of road repair, signal and
cycling improvements by former Councillor and Portfolio Holder Martin Mancey.
However, Council is concerned that, almost six months later, residents have yet to
begin to see or experience the scale of improvements that were promised to them by
the former Portfolio Holder for Transport.
Council believes that the speed of delivering these promised improvements needs to
be far greater and that more needs to be done to provide a truly responsive service
to local communities who are concerned about roads in their area.
Council requests the current Portfolio Holder provide an in-depth, written update to
all members on the progress being made to deliver the promised additional £23m
24-month investment, and give a commitment to ensuring that this investment will be
delivered in a way that is responsive to the needs of local communities.
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Motion to be moved by Councillor Coward:
Council notes with concern that residents across Hull are still, and on a daily basis,
faced with crumbling road and footpath surfaces, dangerous potholes and ever
worsening local transport infrastructure.
Council notes that in March, 2018 – just weeks before the May elections – the
people of Hull were promised a 24-month £23m package of road repair, signal and
cycling improvements by former Councillor and Portfolio Holder Martin Mancey.
However, Council is concerned that, almost six months later, residents have yet to
begin to see or experience the scale of improvements that were promised to them by
the former Portfolio Holder for Transport.
Council believes that the speed of delivering these promised improvements needs to
be far greater and that more needs to be done to provide a truly responsive service
to local communities who are concerned about roads in their area.
Council requests the current Portfolio Holder provide an in-depth, written update to
all members on the progress being made to deliver the promised additional £23m
24-month investment, and give a commitment to ensuring that this investment will be
delivered in a way that is responsive to the needs of local communities.

Draft Labour Amendment
PARAGRAPH 1 DELETE, “,, and on a daily basis,,”
PARAGRAPH 1 DELETE, “,dangerous,”
PARAGRAPH 1 DELETE, “,ever worsening,”
AND INSERT “,a,”
PARAGRAPH 1 DELETE, “Full Stop”
AND ADD, “,that, like in the vast majority of towns and cities in the UK has been
starved of central government investment for decades, increasingly so since the
Coalition Government imposed unprecedented cuts to central grant funding to this
Council.”
PARAGRAPH 3 DELETE, “However,”
PARAGRAPH 3 DELETE, “,is concerned,”
AND INSERT, “,notes,”
PARAGRAPH 3 DELETE ALL AFTER, “,yet to begin to see or experience the
scale of improvements that were promised to them by the former Portfolio Holder for
Transport.”
AND ADD, “,witnessed that since the 1st April, 1267 actionable repairs have been
carried out meaning that the full allocated budget will be spent. The increase in
proactive treatments means that there are fewer actionable defects detected during
routine inspections. The council has an ongoing programme to replace street lighting
with LED lamps. This is the final year of the programme. A capital allocation of £3m
is available in 18/19. The programme is on track to complete with an anticipated
underspend of £500k. This has been included within a larger capital bid seeking to
replace the concrete columns in the city over the next three years. 25% of the
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footways programme is complete. Due to the increased programme and the amount
of resource available in Highway Operations to be able to deliver it, almost half the
programme is currently being prepared to go for external delivery. Two have already
been outsourced and are due on site within the next few weeks. In relation to
Crossings almost 43% of the budget has been spent. The entire micro-surfacing
programme has been completed and the entire surface dressing programme has
been completed, apart from a small amount of remedial works and some lining.

PARAGRAPH 4 AFTER, “,delivering these promised,”
INSERT, “,and scheduled,”
PARAGRAPH 4 AFTER, “,improvements needs to be,”
INSERT, “,a priority within the resources available to deliver them safely and
without undue disruption to the road network. Council believes that the
programme,”
PARAGRAPH 4 DELETE, “,and that more,”
PARAGRAPH 4 DELETE FULL STOP AT END.
ADD, “,but also notes that in 2018/19 the Council is carrying out almost 60,000m2
of surface dressing compared to 48,000m2 in 2017/18, a 25% increase and
52,000m2 of micro surfacing compared to 33,000m2 in 2017/18, a 58% increase.
Four schemes are complete but six schemes have had to be programmed for later in
the year, due to the works on Bankside which have now been completed. Currently
four schemes are out to tender and four schemes are awaiting issue for tender. Two
additional schemes have come into the programme at a late stage. £1m was
allocated for public realm and counter terrorism with a further £750k in 19/20 these
schemes are being implemented with some already complete and are essential to
protect the public.
PARAGRAPH 5 DELETE, “,is responsive to,”
AND INSERT, “,meets,”
Amended Motion to Read
Council notes with concern that residents across Hull are still faced with crumbling
road and footpath surfaces, potholes and a local transport infrastructure that, like in
the vast majority of towns and cities in the UK has been starved of central
government investment for decades, increasingly so since the Coalition Government
imposed unprecedented cuts to central grant funding to this Council.
Council notes that in March, 2018 – just weeks before the May elections – the
people of Hull were promised a 24-month £23m package of road repair, signal and
cycling improvements by former Councillor and Portfolio Holder Martin Mancey.
Council notes that, almost six months later, residents have witnessed that since the
1st April 2017 actionable repairs have been carried out meaning that the full
allocated budget will be spent. The increase in proactive treatments means that
there are fewer actionable defects detected during routine inspections. The council
has an ongoing programme to replace street lighting with LED lamps. This is the final
year of the programme. A capital allocation of £3m is available in 18/19. The
programme is on track to complete with an anticipated underspend of £500k. This
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has been included within a larger capital bid seeking to replace the concrete columns
in the city over the next three years. 25% of the footways programme is complete.
Due to the increased programme and the amount of resource available in Highway
Operations to be able to deliver it, almost half the programme is currently being
prepared to go for external delivery. Two have already been outsourced and are due
on site within the next few weeks. In relation to Crossings almost 43% of the budget
has been spent. The entire micro-surfacing programme has been completed and the
entire surface dressing programme has been completed, apart from a small amount
of remedial works and some lining.
Council believes that the speed of delivering these promised and scheduled
improvements needs to be a priority within the resources available to deliver them
safely and without undue disruption to the road network. Council believes that the
programme needs to be done to provide a truly responsive service to local
communities who are concerned about roads in their area but also notes that in
2018/19 the Council is carrying out almost 60,000 m2 of surface dressing compared
to 48,000m2 in 2017/18, a 25% increase and 52,000m2 of micro surfacing compared
to 33,000m2 in 2017/18, a 58% increase.
Council requests the current Portfolio Holder provide an in-depth, written update to
all members on the progress being made to deliver the promised additional £23m
24-month investment, and give a commitment to ensuring that this investment will be
delivered in a way that meets the needs of local communities.
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