PRESENT:-

Councillors Chambers, Dad, Dolman, Drake Davis, Haines, Pritchard, Quinn, Ross and Tock.

OFFICIAL

Cabinet

23" March, 2026

IN ATTENDANCE:-

M. Jukes (Chief Executive), D. Bell (Executive Director of Corporate Resources), C. Jackson
(Executive Director of Regeneration and Partnerships), M. Nearney (Executive Director of
Housing and Communities), L. Dixon (Assistant Director Legal Services and Governance), M.
Meredith (Assistant Director Learning and Skills)and L. Hawkins (Democratic Services Officer).

R. Skog (Education Governance and Operations Manager) minute 89, A. Codd (Assistant
Director Economic Development and Regeneration) minute 90, and D. Akester (minute 94).

APOLOGIES:-

Councillor leronimo.

Minute

No.

Description/Decision

PROCEDURAL ITEMS

85.

86.

87.

88.

RETIREMENT

The Leader explained that today would be David Bell's
(Executive Director of Corporate Resources) last meeting of the
Cabinet before he retired at the end of April. On behalf of the

Cabinet, he thanked him for the work he had undertaken during
his service, and wished him a long and happy retirement.

DECLARATIONS OF INTEREST

No declarations were received in relation to the items that follow
below.

MINUTES OF THE MEETING HELD ON 23RP FEBRUARY 2026
Agreed — that, the minutes of the meeting held on Monday, 23"

February, 2026, be taken as read and correctly recorded and be
signed by the Chair.

PUBLIC QUESTIONS

No public questions were received.

NON-EXEMPT ITEMS
Key Decisions
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EDUCATION OTHERWISE THAN IN SCHOOL (EOTIS)

PROVISION

The Director of Children, Young People and Family Services
submitted a report which sought approval for extending the
current Multi-Academy Trust led Education Otherwise Than in
School (EOTIS) provision for one year, until August 2027,
pending the undertaking of a full tender process to identify
suppliers for longer-term contracts.

A discussion took place and members acknowledged the need
to extend the current provision to ensure that it met its statutory

duties whilst a review of the provision was undertaken.

The comments of the Children, Young People, Families and
Learning Overview and Scrutiny Commission held on 16" March
2026 were noted.

Moved by Councillor Tock and seconded by Councillor

Ross

That Cabinet agrees

a. To extend existing EOTIS contracting arrangements by
one year, until August 2027, as detailed below, at a total
cost not to exceed £902,000:

Contract Needs Hours |Number |Cost Per  [Maximum
Per of Place Cost
Week |Places
Venn Academy(SEMH — 15-18 |8 £40,000.00 [£320,000.00
Trust (Sullivan |medical and  |hours per annum
Centre) mental health [per week
needs
Constellation [SEMH — 15-18 8 £40,000.00 [£320,000.00
Trust unregulated hours per annum
behaviours per week
Humber SLD needs, 10 hours 4 £22,000.00 (£88,000.00
Education with co-existing[per week per annum
Trust neurodiversity
(Tweendykes |and sensory
Academy) processing
needs
Constellation |SEMH — 15-18 |6 £29,000.00 [£174,000.00
(Rise unregulated  |hours per annum
Academy) behaviours per week

b. To approve entering a formal tender process to identify
suppliers for provision from September 2027 onwards, at
a total cost not to exceed £902,000 per annum, with
contracts being for two years with an option to extend by
a further year, and
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c. To provide delegated authority to the Director of
Children’s, Young People and Family Services in
consultation with the Portfolio Holder for Children, Young
People, Families and Learning to award contracts
following completion of the tender process.

Motion carried.

Reasons for Recommendations
e The request for a one-year extension is to enable the
Local Authority to undertake a fully informed
commissioning exercise. Additional time is required to:

o Consolidate and analyse EOTIS data from the first
full year of MAT-led arrangements, including
demand patterns, cost profiles, reintegration
outcomes and EHCP compliance indicators.

o Align future EOTIS commissioning with the
outcomes of the Alternative Provision (AP) Review,
ensuring that new packages reflect national
expectations for AP quality, safeguarding,
accountability and reintegration.

o Ensure that the final service specification reflects
the direction of travel being set out in the
forthcoming national White Paper, including
anticipated reforms to SEND, AP, and LA
commissioning duties.

o Incorporate learning from parents/carers, schools,
and providers during 2025/26, ensuring the future
contract is co-produced and reflects lived
experience.

This extension therefore ensures that the subsequent full
tender results in a long-term, future-proofed, statutory-
compliant EOTIS model that delivers best value and best
outcomes.

e These recommendations allow for the delivery of statutory
duties under Section 42 and Section 61 of the Children
and Families Act 2014 and Section 19 of the Education
Act 1996. Section 42 of the Children and Families Act
2014 is a duty to secure all special educational provision
in Section F of Education, Health and Care Plans
(EHCPs) for children and young people unable to attend
school.

e The number of children and young people with EHCPs
have been increasing since 2014. The number of children
and young people on EOTIS packages have also been
increasing, as has the annual spend on EOTIS provision.
The number of pupils on EOTIS April 2023- 38 compared
to the number of pupils on EOTIS January 2025- 74. The
Multi-Academy Trust EOTIS contracts are less than the
average EOTIS package spend.
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The recommendations align with SEND Code of Practice
and Regulations (annual review duties; multiagency
working; timeliness and child centred planning).

The preferred option (option 3) is a coordinated model
using Trust-led EOTIS packages, buffered by tuition
frameworks for specific gaps. This approach ensures
statutory compliance, improves outcomes (including
reintegration and GCSE access), and mitigates risks.
The contracts enable requirements to be taken forward
more expeditiously, between all relevant contract holders.
This ensures provision is secured in a timely manner and
there is reduced risk of the child or young person left
without education and offer that is legally outlined in the
EHCP and what the council have a duty to secure.

The contracts will add improved safeguarding measures
around some of the most vulnerable children and young
people as they are Ofsted registered.

The contracts will enable the children and young people
to have their needs met better with improved outcome
through higher quality of provision. All the providers have
been inspected and obtained an outstanding Ofsted
judgement due to their robust offer and specialist skill set.
Reduced average costs per pupil place will be achieved
through the contracts, alongside the better quality of
provision. The average spend on EOTIS with unregistered
providers is £56,000.00. These contracts will have a
maximum cost of £40,000.00 per pupil and an offer of
increased hours of provision.

A tender process for longer-term contracts would ensure
that Hull City Council is compliant with the 2023
Procurement Act.

Hull City Council, alongside East Riding of Yorkshire
Council, have procured an Open Tuition Framework to
support children and young people who are currently out
of education. This provision can be offered either face to
face or online, to meet the needs of a range of pupils.
This framework became live in September 2025 and
offers compliant means of commissioning tuition based
provision.

Other provision that is not tuition based, e.g. vocational
educational offers and other alternative provisions, will not
be able to join this framework. A review of alternative
provision is currently taking place and it is envisaged
these 'other’ providers will be compliantly commissioned
as part of the next steps identified following the review.
While Option 2 offers rapid access to short-term 1:1
tuition, it is important to acknowledge that the Tuition
Framework is only suitable for very short-term, interim
arrangements—for example, day-6 provision following an
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exclusion or meeting short-term academic gaps under
Section 19 of the Education Act 1996.

e Most children who require EOTIS have highly complex
and co-existing needs which extend far beyond academic
tuition. This includes therapeutic input, sensory regulation,
behavioural programmes, access to specialist staff and
structured reintegration pathways—none of which can be
reliably delivered through the Tuition Framework model.

Further limitations of Option 2 include:

e Safeguarding risks due to the use of multiple micro-
providers with variable governance arrangements.

e Fragmentation of delivery, making coordination of
multi-agency provision and annual reviews more
difficult.

e Restricted exam access, as tuition-only models often
cannot act as the host/exam centre.

e Inconsistent attendance monitoring and variable
guality assurance.

e Limited reintegration pathways, promoting drift and
dependency on EOTIS.

e For these reasons, Option 2 should be viewed as a
supporting mechanism rather than a viable full model
for complex EOTIS cases.

NEW LOCAL PLAN FOR THE NEW PLANNING SYSTEM

The Executive Director Regeneration submitted a report which
summarised the new process for producing a Local Plan and
identified how to transition to the new system effectively in a
managed and controlled way.

Members commented that there was a feeling of frustration in
relation to the introduction of a new system when the Council
had already started work on its Local Plan under the current
system; that early engagement work with the public had been
undertaken in 2025; that the new Government had introduced
challenging targets in relation to new housing; that the
introduction of a new system would cause inevitable delays, and
that it would be possible to use some of the information gathered
from the public engagement sessions to be used to pass
Gateway 1.

The comments of Planning Committee held on 17" March 2026
and Overview and Scrutiny Management Committee held on 20%
March 2026 were noted.

Moved by Councillor Drake Davis and seconded by
Councillor Ross
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That the Cabinet agrees to

Vi.

Vil.

viii.

cease any work on the new local plan carried out under
the current but outgoing plan making process;
initiate plan making activities under the new plan-making
regulations with a view to implementing full transition onto
the new system as soon as the new regulations are
introduced;
give delegated authority to the Assistant Director
Economic Development and Regeneration, in conjunction
with the Portfolio Holder for Economic Renewal, Housing
and Organisational Development and the Chair of the
Planning Committee, to:
For the purpose of passing Gateway 1:
Authorise publishing of a Notice of Commencement at
the earliest opportunity to start the plan making
process;
Authorise publishing of the Local Plan Timetable
(attached at Appendix A (or any variation thereof))
providing full details of the programme for production
of the Local Plan on the Council’'s Website;
Authorise the carrying out of a scoping consultation
with stakeholders and publish a summary of a scoping
consultation;
In consultation with the Executive Director for
Corporate Resources, agree on the appropriate
governance, budget and management arrangements
for the overall Local Plan production programme as
outlined in the Local Plan Timetable (or any
amendment thereof), and that these be recorded in the
Project Initiation Document (PID), and
Approve the documents that are required to support
the self-assessment requirements for passing
Gateway 1.
For the purpose of passing Gateway 2:
Authorise the carrying out of the public consultation
(min. 6 weeks) and publishing of a summary of the
consultation, and
Approve documents for submission to the Planning
Inspectorate gateway assessor.

For the purpose of passing Gateway 3:

Authorise the carrying out of the public consultation
(min. 8 weeks) and publishing of a summary of the
consultation;

Approve for the plan to be finalised, and

Approve for the finalised plan to be submitted to
Planning Inspectorate assessor

to determine if it can be progressed for Examination,
and subject to a positive
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outcome then formally submit to Government for
Examination.

In respect of the local plan making process overall
Otherwise have the authority to make decisions and give
appropriate approvals for the carrying out of activities,
preparation of documents (including
modification/amendment/variation thereof), consultations
and other steps expressly associated with the local plan-
making process EXCEPT where such decision or
approval requires the approval of the Cabinet or the full
Council in which case the matter should be brought
before them.

That the Head of Planning be given delegated authority to
produce a monthly return to Government on the
production progress of the Local Plan.

Motion carried.

Reasons for Recommendations

As the report highlights, transitioning to the new plan
making system at the earliest opportunity is the most
efficient and effective option for the Council to take in
terms of producing an updated Local Plan with longevity.
To initiate the process of transitioning, and to accord with
the forthcoming regulations it is necessary to give notice
by way of publishing a Commencement Notice, to be able
to formally start the process of plan preparation, including
the initial minimum 4 months of getting ready for plan
preparation.
To accord with the forthcoming regulations it is necessary
to publish a Local Plan Timetable before or at the same
time as a Commencement Notice. An update of
progression to the timetable has to be published on a
monthly basis.
It is also important that governance arrangements are
resolved at the early stage prior to passing through
Gateway 1 checkpoint. Authorities are expected to put in
place clear governance and management arrangements
prior to Gateway 1 to support timely decision making and
accountability throughout the 30-month process
recognising that this is still a tight timescale for delivery.
This typically includes

a member steering or advisory group, charged with

shaping the plan’s vision, spatial strategy and key

policy choices at key stages.

Senior officer oversight to ensure effective

coordination across services, alignment with
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corporate priorities and resolution of cross cutting
iIssues such as infrastructure delivery, viability and
environmental assessment. This helps to manage
risk and secure consistent progress against the
published timetable.

Clear arrangements for delegation and sign off
should be established at the outset, enabling
proportional and efficient approval of technical
work, consultations and gateway submissions,
while reserving key decisions for members where
appropriate. This is intended to avoid delay and
ensure the plan remains on track within the fixed
timetable.

Effective governance also includes integration with
corporate leadership, ensuring that senior
councillors and officers are kept informed of
progress and risks, and that the plan has the
necessary political and organisational support to
proceed through Gateway 1, as well as subsequent
gateways.

Delegated approval is sought to enable the initial stages
of plan making to proceed in a timely manner and ensure
the necessary resources are in place to pass through the
first Gateway of the new process and commence the 30-
month plan production timeframe. To ensure the plan can
be produced without impacting on core planning services,
it is likely that additional resources will be needed,
including staffing, budgets to allow purchase of external
support where needed, as well as inherent costs of
consultation and necessary Examination costs.

Gateway 1 is the point that confirms that the authority is
ready to begin formal plan making, with the right
foundations in place to make effective use of the 30-
month timetable. This includes some public consultation
with the purpose to ask what the scope of the plan and
future engagement should be, rather than presenting draft
content. It is a checkpoint on preparedness and direction,
not a decision-making stage on the substance of the
plan. This will happen when plan drafting occurs in the
next stage having passed through the initial gateway, and
Cabinet will be given opportunity to consider such draft
plans at the appropriate stage before further public
consultation.

Delegated Approval is also sought to enable necessary
tasks to be undertaken to allow the plan to be progressed
through later stages of plan making including Gateways 2
and 3 without need to seek further approval for these
separately. This will help ensure we are able to progress
as quickly as possible and minimise costs. It is recognised
however that there will be need for proposed content of
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the plan to be considered by Planning Committee and
Cabinet ahead of public consultation, and the
recommendation makes allowance for that. It is
mandatory for Full Council to approve adoption of the final
plan post Examination.

HULL CITY COUNCIL CLIMATE AND NATURE STRATEGY
2026-2040

The Executive Director of Regeneration and Partnerships
submitted a report which sought Cabinet’s approval to progress
with development of the Council’s Climate and Nature Strategy
and Action Plan.

The Assistant Director Economic Development and
Regeneration explained that the strategy would assist the
Council in meeting its Net Zero targets; that a formal programme
Board would be established to approve the relevant action plans,
and that the report set out how the Council would work with a
range of partners to deliver the develop and deliver the strategy.

Members commented that they were in full support of the
proposed strategy as it would place the Council in a position to
deliver its Net Zero targets. It was acknowledged that the
strategy was not a stand alone document and it would evolve
over time.

The comments of the Economy and Environment Overview and
Scrutiny Committee held on 12" March 2026 were noted.

Moved by Councillor Quinn and seconded by Councillor
Dad

a. That Cabinet confirms its support to the delivery of the
revised Climate and Nature Strategy 2026-2040 and
Action Plan as the Council’s contribution towards
Ambition 5 of the Community Plan as defined within the
Council Plan 2024-2028, including the commitment to
achieve Net-Zero by 2040 with carbon neutrality
embedded as a milestone within the overall plan;

b. The Cabinet supports the Council working with local,
regional, and national partners to develop Hull's overall
Climate and Nature Strategy as part of the overall delivery
of the Community Plan;

c. That Cabinet establishes a formal programme board,
chaired by the Executive Director for Regeneration and
Partnerships, and including the Cabinet Portfolio Holder
for the Environment, to formally approve the final action
plans following consultation with service areas and
Portfolio Holders. The Board will have the oversight of
delivery together with an annual report on progress for
review and consideration by the Council’s Cabinet and
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Economy and Environment Overview and Scrutiny
Commission;

That the Executive Director for Regeneration and
Partnerships, in consultation with the Executive Director
for Corporate Resources and the Cabinet Portfolio Holder
for the Environment, produce a report to Cabinet on the
establishment of a climate change and nature budget
based on offsetting costs for Scope 1 and 2 carbon
emissions from 2030/31 financial year for inclusion within
the budget setting process and future Medium-Term
Financial Plans;

That a report is brought to Cabinet to consider the extent
of Scope 3 emissions of the Council and how these can
be reduced and to establish targets.

That a future report is brought to Cabinet following
completion of the consultation process, for consideration
of any proposed changes which may be required to
support the embedding of Ambition Five prior to
recommendation for approval as part of the overall Policy
Framework by Council.

Motion carried.

Reasons for Recommendations

The current 2030 Carbon Neutral Strategy has come to
the end of its life and does not fulfil the requirements
within the Council Plan and Community Plan Ambition 5
and the declaration of a Nature Emergency by Cabinet.
The 2030 Carbon Neutral Strategy tried to cover both the
actions of the city council as a business as well as the
wider place-making actions to address climate change of
all stakeholders in the city. This has led to a lack of clarity
for external audiences and did not provide a clear
narrative.

The recommendation to produce a Council and separate
City Climate and Nature Strategy aligns with the approach
of the Community Plan focusing on business focused
actions separately from wider place-making action.

While there is some “blurring at the edges” with the
proposed two strategies it better aligns with the
expectations and contributions of other stakeholders in
the city who have organisational action plans and then
wider placemaking ones. It also provides a clearer
narrative.

The creation of a Climate and Nature Board led by the
Executive Director for Regeneration and Partnerships,
including the Cabinet Portfolio Holder for the
Environment, will provide clear accountability and
governance within the Council for the delivery of Ambition
5 of the Council Plan.
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Full Council agreed a Climate Emergency and the target
for the city to become carbon neutral by 2030 in 20191.
Achieving carbon neutrality means that an organisation
understands its carbon emission and then sets aside
funding to pay for any carbon emissions to be “offset”
through natural storage (trees, hedges, sea grass) or
technical solutions such as Direct Air Capture. While the
council made a target for the city it is not in a position to
offset the emissions itself on behalf of the city or expect
residents and businesses to offset their emissions.
However, carbon neutrality is not the same as achieving
net zero emissions of which the council has a 2040 target.
Net zero is the aim of the Climate Change Act and the
United Nations Paris Agreement, which is to reduce
greenhouse gas emissions as close to zero as possible
and only as a last resort offset any remaining emissions.
This requires using the Council’s budgets to offset when
there are still clear greenhouse gas emission projects that
can and need delivering. This will represent a suboptimal
use of the Council funding when actual delivery may
achieve the same objectives and generate local cost-
benefits to the economy.

Consequently, the 2030 city carbon neutral target will be
used a key milestone point on the Council’s journey to
being net zero by 2040 and delivering the outcomes of the
Strategy. To ensure that the spirit and aim of the carbon
neutral declaration is not lost it is recommended that an
offsetting budget is established from 2030/31 onwards
and used to accelerate climate change action within the
council’s business activity over and above a new
definition of “business as usual”’. The value of this budget,
however, is not clear at this stage and requires further
review and analysis during 2026/27 to enable inclusion
within future Medium-Term Financial Plans for the
Council.

Creating clarification on what “business as usual” looks
like in a climate changed net zero world shifts the
baseline of expected project development and provides
the basis for the carbon neutral offsetting budget, and
therefore additionality for capital and revenue investment
linked to the delivery of the Strategy and Ambition 5.

The recommendations to approve a revised Climate and
Nature Strategy for the Council will provide the Economy
and Environment Scrutiny Commission with a Strategy
and action plan to assess the Council’s progress in
meeting Ambition 5 of the Council Plan.

Actions within the Strategy around Climate Adaptation
and Fair Transition strategic themes will also feed into the
work of other Scrutiny Commissions around risk
reduction, adaptation and professional development
across there Scrutiny areas.
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2025/26 CAPITAL MONITORING - THIRD FORMAL UPDATE
REPORT

The Executive Director of Corporate Resources submitted a
report which provided the Cabinet with an update on the delivery
of the Capital Programme for 2025/26 and overview against
budget and planned activity.

Members were informed that the total capital spend for the year
was expected to total £211m.

The comments of the Overview and Scrutiny Management
Committee held on 20" March 2026 were noted.

Moved by Councillor Dad and seconded by Councillor Ross

a. That Members note the monitoring information provided,
and

b. Members note the revised Prudential Indicators as shown
at Appendix A to reflect the latest capital expenditure and
financing forecasts.

Motion carried.

Reasons for recommendations

e Enables Members to consider the progress and delivery
of the approved Capital Programme within the approved
funding envelope.

e Asrequired by the Treasury Management Strategy
Statement 2025/26 approved by Council in February
2025, delegation for considering the Quarterly Update
Report is to the Cabinet Executive Committee.

CRISIS AND RESILIENCE FUND 2026/2027

The Executive Director of Corporate Resources submitted a
report which inform Members of the introduction of the Crisis and
Resilience Fund (CRF), (formerly Household Support Fund) and
seek Member’s approval for Hull City Council’s proposed
approach to delivering the four mandatory CRF components.

The Cabinet was informed that approval was being sought to the
continuation of a number of existing financial support
programmes which included vouchers for Free School Meals
and School Uniforms; that a number of programmes would be
developed which would create financial resilience across the
city, and that it was the first time a three year funding
programme had been confirmed.

A discussion took place and members commented that the
confirmation of a three year funding programme provided the
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Council with a level of assurance and would assist it developing
financial resilience for residents across the city.

Members queried whether there would be an additional top up
for residents with oil central heating as a result of the current
conflict Iran and the increase in the cost of oil. The Executive
Director of Corporate Resources explained that there were very
few residents in Hull with oil heating.

Members acknowledged the limited impact in relation to oil
heating however it was recognised there were other impacts, as
a result of the conflict, that needed to be closely monitored.

The comments of the Overview and Scrutiny Management
Committee held on 20" March 2026 were noted.

Moved by Councillor Dad and seconded by Councillor Ross

a. That Cabinet approves the arrangements set out in
section 2.2 for the application of funding for the period 1st
April 2026 — 31st March 2027;

b. That funding for the period 01 April 2026 to 31 March
2027 be applied as set out in the table below:

Payment Proposal Allocation
2026/2027
1. Food vouchers to Free School Meal £2,940,000

recipients during holiday periods, £15/week.
Based on existing eligibility criteria for 14,000
Free School Meal recipients at £15/week for 14
weeks (April 26 Easter 2" week only, May 26 1
week, Summer holidays 6 weeks, October 26 1
week, Christmas 26 2 weeks, February 27 1
week, Easter 27 2 weeks).

Category: Crisis Support and Resilience
Services

2. Warm Homes Team £400,000
Energy efficiency improvements and support for
low Income households, including insulation
improvements and boiler replacements and
repairs to prevent immediate harm and alleviate
crisis for highly vulnerable households

Warm Homes funding for smaller items to
improve energy efficiency. Including smaller
insulation improvements and domestic
appliances.
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This option also seeks to leverage other possible
match funding schemes in order to increase
overall expenditure in this area with the aim of
reducing resident’s energy costs through
increased efficiency

Category: Crisis Support and Resilience
Services

3.HCC Crisis Payments (former Local Assistance
Scheme) Consisting of 2 parts:

o Crisis Payments (formerly Community
Crisis Loans) — for residents who are
experiencing financial shock and are unable to
meet their immediate short- term needs either in
a crisis in relation to some expenses or as a
consequence of a disaster.

o Community Support Grants (CSG) —
Providing resilience to help vulnerable residents
live independently in the community, providing
assistance with white goods, furniture, clothing.
Warm referral to wider Resilience Services

o Administration Costs for processing
applications

Category: Crisis Support and Resilience

Services

£1,000,000

4, School Uniforms — funding to support low-
income residents with the purchase of school
uniforms based on circa 1,400 awards of £50.

Provision of resilience information and
signposting to resilience services to eligible
recipients.

Category: Crisis Support and Resilience
Services

£70,000.

5. Tenancy Support and Sustainment
Targeted crisis and resilience support for
tenants, primarily energy, food and essentials
support plus budgeting assistance, Integrates
with other tenancy sustainment services to
connect residents to debt advice, promoting
longer-term financial stability. Builds resilience
among those most likely to struggle during
economic shocks.

Category: Crisis Support and Resilience
Services

£250,000

6. Funding for Resilience Support

£1,060,500
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Allocation to support the generation of an
outcomes focused smalls grants model which is
aligned to both VCS and wider Council services
such as welfare rights.

This proposal will be led by the Customer
Services function in conjunction with wider
Council services such as Public Health to
maximise funding with partners across the city to
ensure resilience outcomes of the fund are
achieved.

There will be a need for investment in some
staffing to deliver this programme and therefore
this will also be delivered through this fund
alongside the established workforce already
delivering CRF based services.

A programme plan will be developed and brought
back to cabinet in Q1 2026/27.

Category: Resilience Services

7. Administration & Programme Support £181,204
Administration costs - The work to review and
assess applications for Crisis Payments and
Support Grants has risen significantly since the
pandemic and throughout the cost-of-living crisis.
An 8-fold increase in applications has been
facilitated by the ongoing appointment of 4 staff
on temporary contracts. Cost of voucher
provision also included.

Grand Total for All Schemes: £5,901,704

c. That the resilience support outlined within option 6 above
is to be brought back to Cabinet in Q1 of 2026/27
following further work up of the Council’s offer in line with
both VCS and own services.

d. That allocation of funding will be reviewed through the
Overview and Scrutiny Management Committee who will
be informed by quarterly briefings on spending at their
meetings, and

e. That Cabinet notes the statutory reporting, compliance
and branding requirements placed on the Council by
DWP.

Motion carried.
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COMMUNITY ASSET TRANSFER - LAND AT FORMER
KINLOSS PRIMARY SCHOOL

The Executive Director of Housing and Communities explained
submitted a report that sought approval to the disposal of the
land at the former Kinloss Primary School, Kinloss Garth, Hull,
HU7 4LY to Kingswood Sport CIO as a Community Asset
Transfer.

A discussion took place and members thanked the staff and
Kingswood Sport CIO for the work that had been undertaken to
enable the disposal to take place. It was recognised that
additional resources would need to be looked at in the future to
fully support further Community Asset Transfer requests.

Moved by Councillor Dad and seconded by Councillor
Dolman

a. That Cabinet approves the disposal of the land at the
former Kinloss Primary School on a long leasehold basis
at a peppercorn rent to Kingswood Sport CIO, and

b. That Cabinet delegates authority to the Assistant Director
of Legal Services and Governance to implement the
decision and prepare the necessary legal documentation
for the transfer, in consultation with the Deputy Leader,
Portfolio Holder for Communities, Executive Director for
Housing and Communities and Assistant Director of
Property and Assets.

Motion carried.

Reasons for Recommendations

e Kingswood Sport CIO was established in 2019 to provide
sporting opportunities for young people in Bransholme
and the surrounding area. The organisation was
formalised in 2023. Kingswood United have been
operating for the Kinloss site since 2021. The proposal
removes uncertainty so far as the organisation’s future
and creates a platform for them to move forward.

e Kingswood Sport CIO have requested a long lease of the
Kinloss site to secure their occupation arrangements and
to put them in a position to continue to invest to meet the
needs of their users. Their business case and financial
forecast demonstrate they have the policies and
structures in place to manage and operate the site, in line
with the Community Asset Transfer policy. The proposal
has the backing of the organisation’s Board.

e The site was formerly a primary school which was closed
in August 2003 and the school demolished. It was then
used by a local community organisation for sporting
activities until Kingswood United’s occupation in 2021.
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e The proposal empowers Kingswood Sport CIO and allows
them to take long term ownership and responsibility for
the site. Legal agreements will ensure the site is used
primarily for community-based sports activities that
directly the user groups and residents.

e The application also aligns to the Community Plan
ambitions in regards to contributing towards Safer and
Welcoming Neighbourhoods and A Healthier and Fairer
Hull, encouraging community ownership of the local
environment, and building pride in our neighbourhoods for
the local community. It also provides sporting facilities and
opportunities across all age groups supporting a healthier
lifestyle and reducing inequality.

REVENUE BUDGET MONITORING 2025-26 — FOURTH
FORMAL REPORT

The Executive Director of Corporate Resources submitted a
report which updated Members on the revenue budget
monitoring position as at Period 10 (January 2026).

The Cabinet was informed that an overspend of £4m was
expected at the year end which was in line with the previous
revenue update report and the budget. It was confirmed that
there would be no impact on the Medium Term Financial Plan
(MTFP).

Members queried whether the conflict in Iran would have an
impact on the Council’s utility costs. The Executive Director for
Corporate Resources explained that the Council had fixed its
utility costs before the conflict had started and they were also
fixed for the following financial year. It was expected that there
would be an impact on Council vehicle fuel cost as it was
procured in a different way. The usual spend on vehicle fuel was
around £1m and the position would be closely monitored.

The comments of the Overview and Scrutiny Management
Committee held on 20" March 2026 were noted.

Moved by Councillor Dad and seconded by Councillor Ross

a. That members note the projected General Fund overall
overspend position, and the proposed use of reserves to
meet the deficit;

b. That Directorates continue to minimise costs throughout
the remaining weeks of the financial year;

c. That members note the forecast in year deficit of £15.7m
for the DSG, and the requirement to fund its share of the
cumulative deficit as per 1.8, and

d. That members note the balanced position reported for the
HRA.
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Motion carried.

Reasons for Recommendations

The Council needs to ensure that it is managing its resources
effectively while ensuring that the public receive the benefits
from the functions that it provides itself or commissions from
other service providers.

The above Executive Decisions will come into force and may be implemented
on expiry of five working days after the publication of the decisions i.e. 2"
April 2026, unless called in by the Overview and Scrutiny Management
Committee.

Published — 25t March 2026
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