Hull

City Council

Report to the Audit Committee Wards All
18 December 2025

Anti-Fraud Policy Framework Update 2025/26

Report of the Executive Director of Corporate Resources (s151 Officer)

1. Purpose of the Report and Summary

1.1  The report explains proposed minor changes in the Council’s Anti-
Fraud Policy Framework, namely, Anti-Fraud, Bribery and
Corruption Policy and Anti-Money Laundering Policy. Officers
seek re-endorsement of the policies and any further comment
prior to signing off by the Executive.

2. Recommendations

2.1 It is recommended that the Audit Committee:

2.1.1 Comment on the updated draft Anti-Fraud, Bribery and
Corruption Policy (Appendix 1).

2.1.2 Comment on the updated Anti-Money Laundering Policy
(Appendix 2).

2.1.3 Endorse those Policies subject to consultation with the
Trade Unions and approval by the Executive.

2.1.4 Agree to receive further reports to outline anti-fraud
outcomes in the context of this Policy Framework.

3. Reasons for Recommendations

3.1 The review of anti-fraud and related policies falls within the
Committee’s terms of reference. However, the Committee does
not have the executive powers to approve policies, so it is asked
to endorse the policy as part of a process leading to approval by
the Executive.



4.

Impact on Other Executive Committees (including Area Committees)

4.1

Not applicable.

Background

5.1

5.2

5.3

The Committee has previously endorsed updated anti-fraud
policies in March 2024.

Since the Committee previously considered this matter, anti-fraud
activity has continued to be undertaken.

The main change to highlight relates to the introduction of a new
piece of legislation which came into force from 15t September
2025 - Economic Crime and Corporate Transparency Act 2023.
The ECCTA does not change the content of the policies but it
does provide additional context for them. It creates a new
corporate offence of ‘failure to prevent fraud offences’ and applies
to large organisations including public bodies.

Issues for Consideration

6.1

6.2

The Anti-Fraud, Bribery and Corruption Policy and Anti-Money
Laundering Policy documents have been reviewed by officers,
and are essentially unchanged since the previous endorsement
by Members.

With these minor changes the draft policies are still considered fit
for purpose. Officers therefore seek any further comment and re-
endorsement as part of that process. The Policies are attached at
Appendices 1 and 2.

Options and Risk Assessment

7.1

None as this update is for information and consultation with the
Committee.

Consultation

8.1

Consultation with key stakeholders has been previously
undertaken and reflected in the draft policies. Further consultation
and training will be undertaken as required. The Committee is
being consulted now to ensure it's views are reflected in the final
version.



10.

11.

12.

Comments of the Monitoring Officer

9.1 The Monitoring Officer notes the contents of this report and
supports the recommendations.

Comments of the Section 151 Officer (Director of Finance and
Transformation)

10.1 The Section 151 Officer is the author of this Report.

Comments of the Assistant Director OD & HR and compliance with the
Equality Act

11.1 The content of the report and the updated policies are noted. The
relevant policies will need to be consulted on through the normal
industrial relations framework before adoption by the council. KH

Comments of Overview and Scrutiny

12.1 This report has not been subject to pre-decision scrutiny. (Sc9073
— AS)

David Bell
Executive Director of Corporate Resources (s151 Officer)

Contact Officers:  Mike Armstrong/Graham Seaward
Telephone No. : 613282/613

Officer Interests: None

Background Documents:

(i) Legislation as set out in Appendix 1 and 2, and the new ECCTA.
(i) CIPFA: Combatting Financial Crime
(i) Audit Committee Papers March 2024



