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The purpose of carrying out this equality impact analysis is to provide evidence that you have paid ‘due regard’ to the different 

protected characteristics when making your decision upon the policy, service, or function. It is also a tool that will enable you to 

meet the 3 aims of the general equality duty: 

 

1. Eliminating unlawful discrimination 

2. Advancing equality of opportunity 

3. Fostering good relations 

 

Title of policy, project, service, function, or strategy? 

Employment Land Position Statement 2025 

 

Directorate: Regeneration 

Service: Planning 

Lead Officer: Kate Leeming 

Date: 20/08/2025 

 

 

Hull City Council 
 

Equality Impact Analysis Screening Tool 2025 
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Section 1. Introduction and Context    

What is the aim of the policy, project, service, function, or strategy? 

The Employment Land Position Statement aims to provide an annual evidence base to demonstrate Hull’s Potential Employment 

Supply. In particular, the Position Statement indicates what development has happened and where, from 1st April 2024 to 31st 

March 2025 and assesses the remaining supply of available employment land. It also summarises and reviews the annual survey 

of employment land and as such forms part of the evidence base that will inform the ongoing review of the Hull Local Plan. 

It aims to meet the requirements of the National Planning Policy Framework and The Hull Local Plan 2016 to 2032 Policy. 

What outcomes will be achieved with the new or changing policy/service? 

The Employment Land Position Statement is an annual position statement. The ongoing monitoring of relevant applications helps 

to ensure that development and growth within Hull is being achieved in accordance with the prevailing policy approach in the 

Local Plan. Evidence that this approach was not being achieved would necessitate a review of planning policy through the 

ongoing review of the Local Plan.     

Equalities were considered within the Examination in Public stage of the Hull Local Plan Adoption and are considered in the 

Planning Development Management function within planning applications.  

Are there any associated/ linked policies, services, or procedures? If yes, please detail: Yes☒No☐ 

The publication of a The Employment Land Position Statement is a requirement of the National Planning Policy Framework, 

National housing and economic land availability guidance requires local planning authorities to identify a future supply of land 

which is suitable, available and achievable for economic development uses over their Local Plan period. However, the 

assessment does not in itself determine whether a site should be allocated for development. It is the role of the assessment to 

provide information on the range of sites which are available to meet the Council’s requirements.  

The Position Statement is the evidence base that provides the position statement to satisfy both requirements. 
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Section 2. Please use this part of the screening tool identify any positive or negative impacts on the different protected 
characteristics. Please ensure that you refer to any research or data you have used to identify these impacts.  
 
Please tick at least one option per protected characteristic. Think about barriers people may experience in accessing services, how the policy 
is likely to affect the promotion of equality, knowledge of customer experiences to date. You may need to think about sub-groups within 
categories e.g. older people, younger people, people with hearing impairment etc.  

 
 Potential 

Positive Impact 
Potential 

Negative Impact 
No Disproportionate 

Impact 
Additional Information (include reference to 
any consultation or research here) 

Age ☐ ☐ ☒  

Disability ☐ ☐ ☒  

Gender ☐ ☐ ☒  

Gender 
Reassignment 

☐ ☐ ☒  

Marriage or Civil 
Partnership  

☐ ☐ ☒  

Pregnancy or 
Maternity 

☐ ☐ ☒  

Race ☐ ☐ ☒  

Religion or Belief ☐ ☐ ☒  

Sexual Orientation  ☐ ☐ ☒  

Non-Statutory - 
Socio-economic 
 

☐ ☐ ☒   

 

Who Does the policy or decision impact? 

 Yes No Indirectly 

Service Users ☐ ☒ ☐ 

Carers of Family ☐ ☒ ☐ 
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General Public ☐ ☐ ☒ 

Staff ☐ ☐ ☒ 

Partner Organisation ☐ ☐ ☒ 

 

Should a full EIA be completed for this policy, project, service, function, or strategy? 

Yes ☐ No☒ 

Please explain the reason for this decision. 
Please use the box below to identify whether or not the policy, function or service has specific relevance to equality and will 
therefore need to undergo a full Equality Analysis 

No direct impact on persons with protected characteristics are associated with the Publication of the Employment Land Position 

Statement  2025. The Employment Land Position Statement identifies the current planning and delivery potential/status of 

employment sites and sites with extant planning permissions for employment uses. This is set within the context of land suitability 

and availability within the city. 

 

 

 

 

Section 3. Quality assurance and publishing 

Please ensure that screening tool has been quality assured by a member of the Equality Team and agreed a full Equality 

Analysis is not required. 

 

Senior Officer Kate Leeming Date: 20/08/2025 
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Equality Officer 

 

Date: 20/08/2025 

 


